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B, HRZEFBRITHEN

1.1 HE=ERRITENR

T BT AT T 1727 4F, MR e E M2 T 68, RRRINUE SRR SR, 258 E &R
17, Holk 553 K e E A S8 . ZAATAE S E VAN . DA SGESMRAT I HER B, EEREERAT R NIR
TEARRO A HEAL S . TR S B AT AR AR E E A 2 R 2240 2000 2 K AT, RS T 1500 £ %S .

ik 2 B AT R HIRR A ks 22 2 5 4R47(The Royal Bank ofScotland plc) F11E E 7G55 (NatWest) 5 MR AT
BR5 b hRAL, A 3 N EENARARS A B (DirectLine) 2 98 El FA NG RIS 1737 LA K HLAE 4l iR 55
AT s A R 4R 4E ] (Citizens Financial Group) it 5 1& 7F 35 [E 1) 2 4 1 (Rhode Island), J& 81 9ok 22 M 55 — KT
UlsterBank BB EAL /R 2%, TEILZ R 2T 5 A B Z LA

T EFRBATERRINA 8 MBI T: SE 2K BRITNMANTERT; BRSFAE. BRFNMANFERIT.
RSA %; RBSI. ADAM &Co. Coutts £ LL & B [SFI R4 B LN EEF AL 551 VIRGIN B4
NGt 22 (Tesco)/ ™ NGl BT RIS MR SRR BAE MBS BERAT: EARITHER
B HEAEL DL S5 WNFEANL wl. SIRATIE 1 Ulster 83475 M AL k. AT AR
eRER (G E).
1.2 HE=ERRITHARSH

I\ 2S5 TRIZS K25 IR S5 B T T AL S48, TSI HBAEARAT I A A O R OARR Sk, NERAT
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ANREGEMAEEIRT: AEEARS )\ KWK ES, HRRATHBAT G, HEEATS SRS
IR HHEEATE . RSTRTG, AR G AE —/MFrIHSEMAE, DUERT & R TR IR &
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BB, FRZEFRITME. BRERSF

2.1 2021 NatWest intern (Numerical & Logical)

AR R TR mA: BBS, KAmETE]: 2021 423 H 23 H
k. https:/bbs.yingjiesheng.com/thread-2317821-1-1.html

HHE 152 H & 52 >] NatWest Markets intern

E0Tr BRI A HHT1 2021 online assessment ik &k 8 — TR

FHHZ talentQ FOREZE, {HA&Z 18T B A numerical A1 logical 41 T, ANEFLHRERIZEN, BiEEE
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FEZ21 numerical #1 logical #EATE 1L B EEIA—FE WS35 IR 45 logical #2 FANk 1), Patfs] 7, X
AT %=
2 B TE assessmentday L2k~ WA MR LR B @lE KK BEildkseds H

—AJiE RS, 2021 £ @ M HE numerical F1 logical fE, PIANER > I GEREL T, RIGHNS]T vi
ST, AT R AR, 2R

------------------- HiRERE LS T 5 1
T A& intern ffLA video interview R —iE i H

LR TIX AN JER AR —1E

Can you tell us why you applied to this program at NatWest Group?Please include:

What do you know about the program that you have applied for?

What you think you will enjoy about the program?

What it is about NatWest Group that made you want to apply?

How do you think the program you program you have applied for contributes to the banks' goal and strategy?
How the program will support your career goals?

[ s S

2.2 2020 ¥ [E RBS MELZI

ASCE R TR a4 BBS, KAGKE: 2020 £ 9 H 26 H
Hbidik:  https:/bbs.yingjiesheng.com/thread-2286914-1-1.html
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2.3 sjt & numerical test & logic test

AR R TR A BBS, KAiETA]: 2019 4 11 H 18 H
ik https://bbs.yingjiesheng.com/thread-2239754-1-1.html

PF base fEZEE, JLRATIE T sjt, SRE E—#EM T numerical 1 logic, fRPLml &M T, WE T video
interview [FJI51E, FRTORHTRAE IR BAGRNP, JEH AT BN, e, R o =—, #HAmn,
MEIE~2E —30 ) sjt, KK YeE —iE RBS FAT NN E CGXAS SO AL T, 75 FIHD, B EA KH
SEME H B, X AN EN L, W st T, e B4 IRR numerical & logic #iE
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2.4 Finance UK ##E & MRSz VI KR—iEH

AR T JmAE BBS, RARTE: 2019 412 A 24 H
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SEIRI VI R

QI1: First of all we’d love to hear about what you would say if your friends or family asked you why you’ve applied for us?
Q2: What aspects of our culture, values, products or services most appeal to you?

Q3: Tell us about a new idea you came up with to do a task differently?

Q4: Tell us about a time when you had to deal with a task or situation that was unclear?

Q5: Tell us about a time when you used multiple sources of data or information to make a decision?

Q6: Tell us about a time when you worked with others to produce something great?

Q7: Tell us about a time when you had to gain someone's trust?

WK IIGUR ~ T4 E S
2.5 RBS 2020 Graduate Scheme SJT Ef49=

AR KT R A BBS, KAl A]: 2019 429 H 24 H
ik https://bbs.yingjiesheng.com/thread-2217570-1-1.html

RBS 2020 Graduate Scheme SJT E &/ =,

b [E A R i i
Em- - =N

" tbs sjt quez.pdf (1.63 MB, FZE4 % 433) 7 rbs sjt quez2.pdf (1.09 MB, F#A%4: 313) 7 rbs sjt
quez3.pdf (841.6 KB, F#/AZL: 275)

2.6 RBS UK 2020intake finance g

ASCIFE R TN JmAE BBS, RARE: 2019 4 9 H 27 H
Hidik:  https://bbs.yingjiesheng.com/thread-2218452-1-1.html
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2.7 2019RBS graduate program SJT (situation judgment test) UK
2018 &£ 10 AR

AR R T M s BBS, KATNFA]: 2018 411 H 1 H

Huhik:  http://bbs.yingjiesheng.com/thread-2173677-1-1.html

B2 I 2019 UK london base internal audit graduate program i fifi AN 22— BELAEZRTH B I BB 402 numerical T
WAER KON NAR K RS IERE R R AR FATTLLESR 1, 2, 3, 4 W ALEEMEY
KRB A7 EH CHE ZBRIR — i i R 2ok — L RN A B R FIUBRIR], 8455 B CARE) offer %577 !

Hhh 10! @ J984.zip (2.66 MB, TF#k/%: 314)

@ 94 3.zip (2.71 MB, F#kE: 214)
@ 984 2.zip (2.44 MB, F#EL: 207)

RBS, 7% 2% 2 5X4R1T, SIT, Ml

2.8 RBS UK Skyrise City

AR TN JmAE BBS, KAmKTE: 2018 4F 3 H 15 H
Hidik:  http://bbs.yingjiesheng.com/thread-2145543-1-1.html

Rl Skyrise city, 2 AHRIRE.SARIERAT AFE T, HLHUZEHE, (B OEES, Hia MEHE LY
KA R 2, BIIRIESEEL, WEARN A5, WERAPIAIEDT, F AR X ], SEA RSOk 17, &
USRI, BB ALt. REREEANEHARSAAFRNERBERR, Ba#iESE 1000 2. LNITS
KEK, BIRA RN, JaRIEERAT T 57080, 17 nbliEigi 1.

BN, #4 Adh

2.9 EFERARUE

AR TR EA BBS, KAl (E]: 2017 4211 H 5 H
Hidik:  http://bbs.yingjiesheng.com/thread-2125627-1-1.html
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RBS Logical3.pdf
313.21 KB, F#k%: 140
[ Foi BN
S
RBS Logical2.pdf
60.16 KB, T#x#: 113
.-
P
RBS Logicall.pdf
109.23 KB, F#kx#h: 159
-
S~
RBS Code.pdf
198.81 KB, TF#k#: 145
.-
P

logical2012 J&# . pdf
482.66 KB, T# k% 137

2.10 firefly freedom game £ 24

ASCJE KT Nk BBS, KA E]: 2016 4 12 H 12 [

Hidik: http://bbs.yingjiesheng.com/thread-2084938-1-1.html

rbs MZERAEH A, logical HEFE XA, personality 728 LIk ) 2 H BB AR b AeBa A, (H 2 il
FEIE 2 LA R T

HEERAMINSG e 47 28, 7T 216 Hui k., report b iiiX MG R L B B8, EEAMLAIAILRE
FRAREL SR F) personality .

AR AR IX A T DA P BE 2 T -

http://bbs.yingjiesheng.com/thread-2052729-1-1.html

MR — T B — R A E R i, MBI, (NS~

Je vt — rRk s AR 7R RS I EUE B LT LF IR, 2 B DAHRAL ) BAREL R R 1)

R E BN BL% A2 risk appertite, #E 24T 5E BN LUSGER, FrCASE—5E 17 7 Rai k. H&)E4s
B2 risk appertite t average fimr, 5T HE K& risk HB 11408 FRAFAG B 1Z R BT — S H R IR R T O T~
B R B M A2 persistence, S AR e, B 5 TR B I B A A Sk R REEARA R BB, X

IR AR 2 A R T i % IR T AN AT I T PO B — K A5 R 1 14 A sk,
BEHCHE T RERE MGt — B — ML EST, e sE 7 e T MR AR — L,
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XA E R R BT E LR, R EH], R R SR B M. BF A T RE— A AR
PFTH—PRKIR, RIS G U ], MRS — R RS — v Bl Sk 78 TR AT H 251
B EN persistence 54040 2. FoSE U BUR fE 2 S EGER, BN ORI K2 845 stubborn, X
A AR A H O RIE, I — AN NIRRT TS 2 T LU, RN ER 5 THI R 96 BE15 205 K daAf
b, XHEAJLRSEERRIAK T . AERTEIX— IR A Ak B B I persistence i& &1 L E .

5 = R E MR AN 1Z 2 managing uncertainty. — /N IEF— AN 2057, K7 BIFRKR B gl 2,
FAREAT 254 R 2NN A IR — 0. HEF 3R R K RIRK BRI 6:4 DL L FIRHEA 2k Bax A
RGIE T, HADRE A SR L& BTN BEM4E R 2 average, #: 50%MFEF, A& &, (HIEN risk A5
()X AN 25 SR mT DANEL

S0 % Y processing capacity, Ui T AEICIZ 1. BT R B4 N7 BLHERE (/NI N R D5
ERIEGE X M 2 FACIELE Bk . — NERR BRI ES TR IRE © kT BT K L ok,  teing
TR A LT AR L IX A ROk BRI e AN E A R A e T ~— NS, B PR IR K AR L
ONES, EEASHCEH AR T .

P ILRMZA %Y optimism level ¥, RS 5 B AK R R A GBS W— MG i A xR, HAREGRRFAR T
RS 7 B CRI R AR B RN —FE, (B2 HBIAHR A —FF, R i HAEE WD KR, s sk,
REEREE B\, WU IUSRIX R X BT BCE RS 1T, THALUNZ % & risk appetite, FTLARRHGZE
55 DU DUIR A el e 1 KU R 1, DRUOA 3 R it AR/ T REAR KN AR IR, IR 28 GRAIEA DY AN 114,
ERR BRI FETERRE 1 JE R 3 S N SRIX A DU B8 H t H e A 2, BT AR AR 2 I 0L R il 7 —
PRUGE S B ANE, JERARWT A 22T 1. J5KEH| report A7 — 102 optimism, &5 HUBURIX — KB LN
o BEER TG 2 B R, (B AR R EE R, ...

HAth I I 45 b 42 innovation potential 1 affiliation, H A4 & il A4T7 A HR I, ATRERRF /K R
BT I RIS AR A DGR o X IR T 145t & TP, innovation B2 AH . report HSHRAE T — I
last ten scores, 1% /2 F 2 Fil TN AR N 45 SR th, RAE— A BT 200, HAt N & s A A 151,
A=A 90 £ 11, but again XA S H S R4 B E

Wi i 8 8l T 4R PRI AN R 175 DU A SRS i xR R It personality S AR ~ i Jm A K 552 3230 8 I
)38 5 L e

2.11 RBS 2017 4%k Firefly freedom game S£_TIHEE B

ASCFE R TR JmA BBS, KARE: 2016 -9 H 8 H
Hudilk: http://bbs.yingjiesheng.com/thread-2052729-1-1.html
H— B — T A4 RBS HASINHA TR 2 WTFHL APP LIl sk oK F 11 B EAS

T HE 2 95 E 2017 SUMMER INTERN,
IRPU I BER: MDY, k3R —A APP,
KA LATER M B 2] 1Y Firefly freedom,

3
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LA — B K BT R
WAKIEA B A KR, fREES.

BEAPUEM AL TS,
WEHRMEAET, A bAst =517,

NS BRI E T, REITENT E, SR Ek R,

B AR B JE B KR 2 NAZ AR 8, ARTER AR XA E .

EERAINLR D> AR AR Bt bRl 5
S3L 5/~ LEVEL

LEVEL 1:

SIL10 Ky, HA 1 RORRAUITITRE,  FTR R R E KR AT AN T
RIUITHE T LUJE BRI T A S C2e T H R K R 9T,
REERABNEE AN, Frik levell 9107 0 4.

LEVEL 2

S RS TITAT, B3t 10 %, 10 R#EFTH AT LMEZ/TH) *2,  AFTHHUEE
RRABRT,  RESEASIERH TR, $TRIMMATHAER,

A level 7T AR IDE, XA HSLBAT4 W,

HAABERS, RENGERAT LT %,

AEBEEICT 32/ EBGE, FTUAERATE T, AT level, HilitR 0.

LEVEL 3

XANEA RN, DR S N IA ST,
—ARTHREARG ST, —METREA super B FHRE T,

WEFATRET B, LA KR, WG FTRET b, AT, B,

super ZFTEIST E, 3 /4akH,

ST IR B IR, Sidsa 10 s LK T,

BEEIT 4 e A KM, JEE, JFRIBA super &1 FI¥R 11 B A 2 e SR (i T e A —4E),
WK, TERAUIEHE. FTUXRBBEEITZ D,

LEVEL 4

RAMRIEF B, ARG ERR, 2R,

B L 3R B ANET, AT SRR 55, SRR AR T,
IR EERRNIA MY, BRI E, NAZgusss,

FEVOX — AL A A AT HUBAE S5 LT LS,

K ORAEWIRME BT, SRS IRE M, SR B I T BR 1

A BESME AN RITE RS AT LI fi XA I

LEVEL 5
XANPR LEVEL3 A £if%
ALIX X super SR EFINET UL T —ANET, WEALE T,

3
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WA FAN—FA—FERIBUE, A5THEREAE risk taker T,
Bk level3 —FE.

b7, FRXEER T,
SR AN

R ENE R
X7 M A — T~ KK,
WHRIXIKEE T, BEASREHRA M AR 4R 22 FIEI], RIS NGB .

2.12 RBS 2015 online test RIEH=

ASCIE R TR a4 BBS, KATKIE: 2015 4F 11 A 12 H
Hidik:  http:/bbs.yingjiesheng.com/thread-2004743-1-1.html

RBS ELIH 2 HI I 4 2 B s T MBS LG 7 SIT-----48hr W45 7 [H1 5 4% numerical #1 logical-----24hr [E15 book
M. Rt B SIT i, (HREAESR. THTHHRERES. 2 aiiod kpmg IR AT IRZ 1. FOVEAE =
1A senario #iE rank, A H ik —A4> best / worst. AN NE RIS G AT LA G W FRE, RE T H 8 1A AL O

T BRI AT ER KRR AMA 2 SR AT TP o 20U = WL IE — s AR — s i ﬁ ;

online test FEiX/MiGT http://bbs.yingjiesheng.com/thread-1878751-1-1.html /g ! !

Z Hifiid Mckinsey (1) talentQ numerical &5 & —FE 1) . logical FHBEE: 111% pdf B SLitts 1 .

MRKMFIE ! T BT, 75 passsssssssss

2.13 SIT BELZWNA

AR TR JEA BBS, KA [A]: 2015 410 H 13 H
Hidik:  http://bbs.yingjiesheng.com/thread-1987285-1-1.html

BTLERA T RBS AT AR . —304 20 &, Attt

BB BEE 1. ZHRIRIZE TR, RARS R T sit A,
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Ml B MR E T 2 g0, FEEREIRATE T RBS 1) core values. SR/ T2, NG IRIN 25 B4 A 2B 1D AR
R R R

betn, AREFIFEE A T, BAR? RIFIIMNERIRBAFE M, HXRMREIT, AHMERALR. XMRYEZ RBS
BOR G TR, MR RS

BAPRRXL, AMENFT T THE, RANESARKER.

=

PR F L offer~me RBS Code.pdf (198.81 KB, F#k{X%k: 537)

Cia

L 5JT - Screenshots.doc

2.14RBS UK SJTEM

ASCE R TR a4 BBS, KAGKIH: 2014 4F 11 H 21 H
Hidik:  http://bbs.yingjiesheng.com/thread-1915961-1-1.html

ZHIAE ANBAE A A S, KUGES] T AL 5 AR fH LiE R, BUERAC BB R P A R ok, A
AFRBEAER, MURFAR, KFAURSLFE2EEGL2RIN LRI —T

€

RBS SIT 2014 ##.7ip
1.51 MB, T#ik%: 245

2.15 &F Numerical TWE T EHT FRR 5 E

A ER TR a4 BBS, KANAE: 2014 4511 H 5 H
ik http://bbs.yingjiesheng.com/thread-1903094-1-1.html

AT R LU, AL Num 7 — ML E RSB RB AR R =R N 58 A TR OTLL B 2. 24 LZ D4 i) A1
i start the test J5 4 R IAEAFT AT GLHE L HrzEm!

JaRKE ViR, ST BUR R VPN, T2 LZ BBl 7N as. ORI A o] LTI 1. 5% firewall ! T
R E N R IR A B A AH R ) 25 [F) 2

TELE 59l VPN 2[RI 44L, ATUL LZ H goagent (A] LG H 49t 7E4k VPN B 2734 google), FaeEtid [

I
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F T B AR A4 2 bE T BB B, commission, sales, entel, investment appre, 1R 3 iz ith % A i 5
warehouse...
05, SREImLrLrrrrrrny

2.16 f§5¢ logical + Numerical. 21§

ASCE R TR JmA BBS, KAmRTH]: 2014 410 H 28 H
HbJik:  http://bbs.yingjiesheng.com/thread-1895661-1-1.html

RBS #3305 55 [ O, S2AE K ME, R HA 2 71 1 test #MEIR 22 . 32 1A /T 3EA I IERL 2 S A 45 . 2015 intake
WEBEE, —#—F . R T XM Eff%k http://bbs.yingjiesheng.com/foru ... 6orderby%3Ddateline

seas el R, RSB . RARRMBORER, Wr il KERANESE, B2 fail.
i R FXHREMR M 5¢ OT, HEANT —4CH.
LZ A-H =X RBS, A B N dh, SKim!

2.17 numerical |IB#EEHE

AR TR JmAE BBS, KAGKE: 2014 4F 4 H 17 H
Hidik:  http://bbs.yingjiesheng.com/thread-1856227-1-1.html

M 5e numerical, I8 H #7E B B, B i 2384 . (H 2 5L ) /e i 224k

HA A KIE R, {H2 5% /)5 1> magazine #+7— F: 1.computer fortnightly /T 40 & [jit&H £ /07
2R RATRIXA LR N2 222

AR FRAR R R 5, KRR HR A2 MER: logical Y numerical [ HIE/F315 S 2 Fi% A 3] numerical (1) B8 1FE4 15

{HE T TR RIRE take test, s&uFPAK logical it 15 ? HAZFR logical &2 ) @, HRHAE T A RIERMNS, il

A 3 ... FARMITARG, SR FREEE A MRF ARG 2 T LRI 2 K24 gmail %A BRI do not

reply... {Hx& 2 IAEWAEA Reset KR 3 Kz WHEM: numerical. . .

B E PR F AR U iE g !

2.18 Xi8 LOGICAL BISSfEEXRFME T, RAHMBE!

AR K TN a4 BBS, KA E]: 2014 47 A 14 H
Hhlik:  http://bbs.yingjiesheng.com/thread-1870161-1-1.html

K, BL—EBANEN, BAMRIRE T RE R~
AT pn7 T 2014-7-14 15:25 & i
HRR.ipg (43.54 KB, F# A 4)
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12 4N FF
I D e
XN I 7 t X
L - —t
BIEES

tt2 [t [ txa | 2t] | 20 |2t 7 | >t
\¢\'\// ‘\11_¢11 _t//_&t—»_r»\
e RN —1 = —¥ ¥ W | \N——

2.19 RR—EERMRBREER

AR R TR A BBS, KAmEA]: 2014 429 H 23 H
HbJik:  http://bbs.yingjiesheng.com/thread-1878406-1-1.html

XA oo MEBIFILEL S E CIRE . too young too naive. . 8 maE b FALMANR, Wid.. BUONE B R, T
DU test MIRMEE O EIE T B2 AX T (HRHME R ER AN—F= = RILTERRHERMATRT
IIMT R AP = =i LA HRANIEMRZ DL/, . G RAETNIN A RS T .. X4 abnormal f145
WRATH= =

& al..
KT, %3‘5%%?55%%7?@[3%!‘%1&7@EF'E‘J WCRT LA O R B RS, T /i AN SRR, s 5
{:—"L_

0

AR, WA N T i S B RE

2.20 RBS TalentQ Logical & Numerical [£EE+1E8]) 2014 &5

AR TR JmA BBS, KATKTE: 2014 4F 9 H 24 H
Hudik:  http://bbs.yingjiesheng.com/thread-1878751-1-1.html

5% RBS ) logical I numerical, BEMHI#EHHEA M5 51 11 FIEUAT T S WATIEFTHRL RBS iiztch
T AR LR 2 2 T o
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LZ HORZE TIRZ A Nk 7 — Kl (HHsSz A IX L 4. Fral7e numerical 1 excel, JEHEH. 7
Cam a7, oA,
MRS BRI AEH, (H2 WA N R JIEHEE R — N bR, BAREAR T WEAHA A logic... {HiE

®
L
RIER T

Logical
JoE pdf: http://bbs.yingjiesheng.com/thread-1630869-1-1.html
EEHRE RS T2 hitp://bbs.yingjiesheng.com/thread-1734641-1-1.html

Numerical
firf data f¥] excel: http://bbs.yingjiesheng.com/foru ... eid%?26typeid%3D1450
4@ . http://bbs.yingjiesheng.com/thread-1763524-1-1.html

AT — AR v !

2.21 AWRIBBEFEEIRBIFR—T 13 £ online test 1§ G&4M)

AR TR JimA BBS, KA a]: 2013 4512 H 24 H
Hidik:  http://bbs.yingjiesheng.com/thread-1809765-1-1.html

AVEM S o o ANENE N4 BIIEAGE R, XA H 13 S numerical 1 logical fi# numerical {5 IE AN
ERTs A X, TRFEMEIR T VBN Tt A M T 2 rbs HIAK—F Tt a1
s a ki Ros il 35% M N Bt DL AR RN IR B0 #2 1k logical F& ILie 4 LA T 2E I R A
logical2012 ok 13 HHIEH IFEA SR KE T UUCGL A B el it TELIR AR 31 5
R B TE R A AR R FrP iR 3i— FE O B TR H 1 F 2 KT Ui E s AN A
LIGHAFIC AT ZHER) BT RANE R /R ZE EHERIBNIMEEE RS FEEENAE: D BHERT
BHREAET LI RS, ANFE RGN B AEMER GAEEA—F e — A SRR — A
FT BIRERAT 1 R 40 B 8 HE A numerical 85 BRI A AR 1 BANATE KA 3 B i AR —A
BB B T 2 BYEBE FTUAT THREERIE H 241! 47 rbs J2 talentQ 2) £ £ CiE R BLAT2EA 11
R XFERE B ENARE B BRI REEE R K —M oS B WL 7R FRMAEK =
ALK AR TAE IR &HT AR !

2.22 2014 12.20 Logical and Numerical Online Test

AR TR JEA BBS, KAnE]: 2013 4512 H 22 H
Hidik:  http://bbs.yingjiesheng.com/thread-1808734-1-1.html
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Hi, K5 4f !
A 12 H 6 HEUE B2 K #H1ER) Hong Kong - 2014 Summer Internship Programme - Markets - Sales Analyst.

12 A 9 Sk EiES I-OFEMIR; K 12 A 12 558 mHEt.
12 A 16 Sk 315 2N Logical Test, {H 2R AR FH L L, —HBCEM. 12 A 20 SHIE{%, RBS AHE
B = RN 5E AR, PUE AR A T 5 A2 B3N AN B4l

12 A 21 S3R5EM Logical Test, #2522 EEIRA 5 LHtA s Numberical Test [¥] Not Started. 4K 5¢ (1)
Numerical Test.

A B 2 H AT T Rl 22 A B A I =, FEAR LT LB RR 2 5. Logical H & 1 (4 B A —FF, (H2JRIE
TR, IR ER. fFral i t 8, GREBRE;  Numerical test 2R Z M, (HEHLHF
MEAES, BIKFE MK R EI B EH O E — T . $r5l42 oldest or youngest 11775, date of birth 1 date
of joining —EEEEH. REFEE, AEIRAEK, BERE! FERKHITE!

B RATER N, WRIEGFERT, HEHCKRA KRS K submit, BIEE] T, RS HINFRATT? g~

HEBEZMFEZDZHCRLE, AZHEKR, ! st

2.23 Talent Q, Logical T #5E#E, KIGUE~~

A JER TR a4 BBS, KANE: 2013 4E 11 H 27 H
HbJik:  http://bbs.yingjiesheng.com/thread-1782211-1-1.html

wIEA A Talent Q ZXH) OT, LART#RZ M SHL /9, MBS . M BF 7 JUAMEFER#E, 2 Logical 457 %1
T CHGERAFEN T HE. G MUMREET R 8R 7 — 280 T 53 B

JUERE LA MEIAE =g s BB, Tor45? 5, MEHE? BLBE? =, Jn (TR
a7 B, (EZERATT Al — R R T )

F—ob: ETorfh. L EMER AN 4 ERK. BANTUERN ML L/MER T HELBNEE; (TR T, 5
T XN, ARYE O A i I E B3t AT AW

Fob, ERIRAESSCE. B MEREET RS (L D, A, 2), (2, 2 HiE 2,1, B
%9 B, R T EAREAS/IME IR Z A 2 B

BB, TR BAESER. (D R4 EKE, ALK T HMEME, BITXNT, HRid. Bafk
SRR D B AR TT 1] o BES DU BRSNS 2R RIS T 8B P03t ROUAEE: (20 WR 4 B b, XHALm T
DA ST, BIT XN, ACAARERIEIY SR ET 7. AT LG —RaHE, — SRR

XA K G IAEHE v A5 B RT LSS RN Talent Q XA T 45 KR! 1!
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R T R W EARZ 5, BOGERKSE B O£ ORISR
file:///C:/Users/Shigian/AppData/Local/Temp/msohtmlclip1/01/clip_image002.jpg

2.24 NUM+LOGIC £ Nifse

AR KT R EA BBS, KATHSE: 2013 45 11 H 23 H
HbJik:  http://bbs.yingjiesheng.com/thread-1778910-1-1.html

F 7 RBS FULL-TIME LONDON OFFICE —/™H g A U] OTss o

BRI AU XA full-time S RE—MAN,  DARRZZ AT intern {5k
IR RBS THOLARAE . .

R i — T e

KEAREEI TalentQ 1 practice test "F3

T Tir 2 #E% T2 R R i 5 R AR A

B JE I test #8e i2E LY

NUMERICAL 75 /™ ] AN 25 B i ) 72 10 52 2 /093 Jul. - Sep.Fl Oct.-Dec. i T R
HE— T U PR R oRIE £k 2750

LOGIC 154 & Sk R &8 i) elad ok

BRI T 000 TRMiooo

(EWNE RSN AD LT N

Numerical A UHSCHARN, KKK, A4 NUMERICAL /451 PDF hitAs, R4
Hemiss 1!

PERP, BLRZZ M HIE LIS !

2.25 2014 %% RBS HIE=EFRIRITER logical iBiE

AER TR a4 BBS, KANE: 201349 H 25 H
HhJik:  http://bbs.yingjiesheng.com/thread-1731249-1-1.html

ANHIE S FRIE R B A TIRIE R B ARHE WIRRAE, R 5EHE D —HERBRE KR D &bh, Wifise 2014
graduate scheme [ =Ii%EiX, i V&S, HAZ talaentq @ H, (42 base T RBS P # A Frsifi,
— BB R GV TG MBI B AT 1 T num, Bl 2, B RS AT logical IR A HTEE Z taleng
(PR ZE A B, 36144 num Fl log #BH T Hr @ EE, i share — F H C o ifI2E4 . H O T il log
T2 9%, 1IEWI% 2 above average, g5 £ — N B KEA1REE TR IE .

et —F num /@i,
A I 2, R [FAF A SR AT . RIS 2 T commision FIEH, AR, AN ZEMUIRNGE L
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7 A, TFENFIER I NS E R T .

Entel group Al ARG B 53 LR T _E ) B $2 it — T8 5 .

A—MTE S M AET), ZEE box FIEE LA, A BRFRE R, TP ETHE R H S AN
oo

log 4 H w2 H I, (F2HE& A% T talentq B3I, FASFFEVIA—FET, S22, X
LR AR, BRY—E NORRIX KA. ..
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2.26 FIR=ZEFRIRIT 2013 K[ IBEEM A EE (2013 hR)

ik http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=1479657

WER HIE T 508 22 B ARAT 2013 SFERORS AT, i 78K, tkTimkA~, KREaUERIGIICEE
FHHEAE B TAE N R A ERTLAFRE):  http://www.yingjiesheng.com/job-001-386-778.html

P b E R EH S REEA
1.personal details

2.programme details

3.higher education
4.secondary/high school education
5.language skills

6.work experience

7.competency questions
8.diversity monitoring

A B AL P
personal details . passport number & T, 5 & {4iF 5t 2& 7] LAY

competency questions F i B RX KW eF— T

1.The team you build — Give your best example of a time when you felt you were inspirational and helped others to
achieve an outstanding result. Make sure you describe what you did to motivate them and why your help was important to
their success.

(2048 characters / 250 words max)

2.The ideas you bring — Tell us about a situation or problem that required you to think differently and come up with a
creative solution. Please set out your thought process in developing your solution and how well the solution worked.
(2048 characters / 250 words max)
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3.The values you hold — Describe a time when you have stood up for something that is important to you and why. (NB
This can be in any context whatsoever: work, social, school, family - anything that demonstrates what you value).
(2048 characters / 250 words max)

4.The experience you share — Please tell us about what you have done outside of education and employment and more
importantly why. We want to hear about what you enjoyed about these extra-curricular activities and what you learnt from
them.

(2048 characters / 300 words max)

5.The reason you applied — We would like you know why you think this programme is the right programme for you.

Please tell us what excites you about the programme and why you think that it is a good fit with your future aspirations.
(2048 characters / 250 words max)

5E 1 A DB R 27T LA R R kS %><
2.27 RBS psychometric test

HbJik:  http://bbs.yingjiesheng.com/thread-1037641-1-1.html
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Thig bar shows the percentage of the on-line guestionnaire you have already completed on the previous pages. 0%

Strong! Strongl
o Agree Neutral Disagree . aw
Agree Disagree

| make intuitive decisions based on how | feel ()] © © @ ©
| am confident in my ability to influence others (@) @ (@] (@) (@]
Most people would describe me as a high
performer @_y (i8] (i8] (6] %]
In new situations | always go out of my way to get
to know people “ @ = "-" =
| lose focus on getting things done if I'm working
with others @
Other people are quicker at making numerical
calculations “ & = "-" @
| feel pressurised when my work is under direct -
SCrut'nY I\_’I I_‘_'I I_‘_'I I‘_fl I‘_'I
| enjoy starting new tasks more than finishing old

ones (] [\ ] |!’| (] [i]
| am very thorough about checking for errors @ (@] (@] (@) (@]
| enjoy getting into detailed analysis work @ & & @) @]
| don't like having to sell my ideas to someone (@) (@] (@] @ (@]
| like to support others when they are in need @ © © (@] ©
| can recover well from criticism @ & & @) &
| will always volunteer for things @ (@] (@] (@) (@]
| enjay being in the company of others @ ® ® & ®
| sometimes dwell on past mistakes (&) (@) (@) @ (@]

CONTINUE

Thiz bar shows the percentage of the on-line guestiennaire vou have already completed on the previous pages.  20%

5‘:‘?:;1'? Agree Heutral Disagree [fitsr:;?;i
| always listen to other people’s views (@] (@] (@) (@) (@]
Most people would describe me as assertive ® (5] (8] ® ©
| am often cynical about things at first (3] (@] (@) (@) (@]
I'would never flout rules and regulations @) (3] ® ® ®
| sometimes find it difficult to present my ideas ® @] (] @ (@]
When in a large group, | feel comfortable being )
centre of attention ! ! - = -
| am avery optimistic person © o ()] (8] ©
I take care notto take on too much work ® (3] (@] @ (@]
It demotivates me when people criticise me (@] @] (@] (3] )]
| continuously seek out new people to expand my i
social network ! - = - =
| like working with facts and figures (3] (5] (3] (@] (]
| try to help out people who are struggling (@] 5] (8] @ 3]
I'tend to win people over to my point of view 3] (3] ® ® ®
| cant leave a task incomplete © o (@] @ (3]
| always try to take other people’s views into .
aCCGUnt W L8 L8 L8 L8
| tend to be sceptical at first (@] (@] (@) (@) (@]

BACK CONTINUE
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Thiz bar shows the percentage of the on-line guestionnaire you have already completed on the previous pages.  40%

S;fgorl:ij‘f Agree Neutral Disagree [fitsr:gl:?zlei

| prefer working on my own rather than as part of a _

team = - - !
| can sometimes be a little negative &) ® ® @) &
| enjoy the challenge oftrying to convince . - . .
someone who disagrees with me -

| believe rules are there to be broken & (5] (5] ® (3]
| believe rules and procedures are usually flexible )] (5] (5] (5] (5]
| generally prefer to work independently (3] (@] (@] (@] (@]
| often do much more than is expected of me (3] (@) (@) (@] (&)
I'work harder than most of my peers &) ® ® & &
| would describe myself as a positive person (3] (@] (@] (@] (@]
| always focus on the positive side of events (3] (@) (@) (@] (@]
| can get distracted from my work by others & (5] (5] ® (3]
| tend to expect things will work out well (@] (@] (@] (@] (@]
| will always double check my work to ensure it . - . .
meets the right standard -

| sometimes feel awkward when meeting people .

for the first time = - - -~
| would not be comfortable being paid on results )] (5] (5] (5] (5]
I am good at analysing numerical information (3] (@] (@] (@] (@]

BACK CONTINUE
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Thiz bar shows the percentage of the on-line guestionnaire vou have already completed on the previous pages. 60%
Strongl ) Strongl
oy Agree Neutral Disagree R gly
Agree Disagree

| am notvery good at expressing my ideas

| cope well with negative feedback

| sometimes struggle to get across my ideas

| would describe myself as a pessimist

| feel no great need to progress my career too
quickly

| don't like having too many different tasks to work
an atany one time

| feel uncomfortable if | am going to an event
where | will not know many other people

| like spending time away from people

| often change my deadlines in order to get my
work finished

| am a cheerful person

My best decisions have been based on intuition

| am confident in making numerical calculations

An arganised structure is the best way for me to
meet my deadlines

Sometimes | feel | cant do anything right

| sometimes find it difficult to convince people
around to my paoint of view

| tend to dwell on negative comments or feedback

BACK CONTINUE
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Thiz bar shows the percentage of the on-line guestionnaire you have already completed on the previous pages. 80%

Strongly ] Strongly
Agree Neutral Disagree
Agree g g Disagree

| don't expect to be promoted very quickly

It annoys me when people keep asking me for my
help

| am generally quieter in groups than other people

Attimes, | can feel overcome by very difficult tasks

| tend to feel more comfortable with people who
are quiet

| am not easily upset by what people say

| am comfortable when people challenge my point
of view

| like to leave numerical calculations to others

| make sure that my views are taken on board

| enjoy persuading other people around to my
point of view

| feel slightly intimidated when dealing with very
senior or important individuals

Most people would describe me as very
persuasive

Gut feel is often the bestway to make a decision

| am generally avery resilient person

| have very high levels of energy

| find it bestto make decisions based on data

CONTINUE

2.28 BT SEEkE IR 2013 Summer Intern Logical FoEUEEE(B¥E)~~

ik http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=1630869

HIf{1 /2 HK office, 2013 International Banking Summer Intern

JE KA psychometric test, 254K (F—) miar Sikc®] 1 logical test ff)i84i%

b R b7 LI logical HEEHEEE T —F, EHPId 24 test~~

PP P ST 22 B E B REAR R T R TE TS A 1 1Y 12 JE LA AT AR BB S 11 11

N T IRER R, R B OES T 2 AT ALK 7 S48 KRR ~~ KK R X Rz L % RiXT logical 1
iR Al 2013 summer intern ) ] 2% 41 B ITFIA A

QRSN IR |
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2.29 10.31 A W5 RBS Num

HbJik:  http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=1582665

FSRARAE I WHEALE logical FLAKAER ) RBS ZEiX, PIOMRACH AN FNTE IS L6 Bl ] il i 2 AT A0, At
BRI LI RE . BTRMESE T logical 2 Jm, SEARIXMGF AT 26 MAKIGH O LR e, WERE
ZE R RN AE UL T logical, BT LARIEAT, MRcE — NELBREWEER, KA LI numerical.

FRRA R YR A B ARG, (F FO AR M AR 3 RBS $Em i T, B A i Hig J B IR K, Atk
—IEE AR TR, BB RE AR T R R B A AR A, T 0 ) R AT A R AR
i E# () EXCEL RIS EdE fvHo,  PUOECOI RIS, RO 80% MBI H (—3% 12 188, 9JEMLL ) #
FERESVRBN— N T (TS AS mU 0730 L RENE AR PR ASE 1 o FRAE MO (IR A — AR 12 2B e TP K,
M T EXCEL W, SRjRia S8R, Bl R e 1H5, SRR B TIME OUT. AWHHER— & it
BRI ROIEBFEE: e, #E. @UCAZER EXCEL, XEKRMAR, BEIZTFLNES, RARTT—
PMEL, GERTT 9 EEAM. AERMEEBLER, KO H AR T R 2224 T,
FEWA—FE, AP IITER B A L2 P, SRJ5 JAE KRR — 8 S A AR L R T 30 Ab— ™ 103 FEE 2t 72
ML E NN . B SEA R 2 N, POy 25 D AL DL AES 4 RBS HHEH TET0, HHATJLR
ABMBEAFREFE T X, I HIAEIRIE, AFEARHF MR T A LOGICAL, B2 KN KEIER I

BB, Rk BT R A LT 3R, SRt R T R, SR I 4 RBS Num i 4.
2.30 ¥F online test B—S S /M4 FE

Hidik:  http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=1168963

AU S 25 B H T IRA..

XA T B R FEFEFTA logical /A H , 1 H AR UE i &
http://bbs.yingjiesheng.com/thread-1101559-1-1.html

FIRERPBUDYTRME R, B R BT ST AN 2 oy, LSRR R e e AR AE
AT AR THIN () 75seconds R AER R 30 AP AU RAE — Ik, BJa 10 P A IF A EIEL, so & A [
P ULIX B T AR5 2 A A U, SAE RS, A7 S i A ok

W, 2% A RN ~ K TS ~
2.31 —ms/MMBIER numerical

HbJik:  http://bbs.yingjiesheng.com/forum.php?mod=viewthread&tid=1170075
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HI R H A4 A R & e %

(AT T B, AR E s Ab PR A8 X AN 2 ff PR L LR 2 (1), excel fREE %L

Bl e 2 RTTEFTA A H RBREER ST copy #E— N2 HLIHT, ORI 2E ] LB BT SLAE . EORAT 4650 AT DL 2435 5
PEdt X copy, 1HZT B EREME, FEANERE /i 82 90seconds, f5H#ARRZ 75.. B NHEEIEE — N8 H
EAREA T A T LT L TT

AL~

2.32 B LIIE RBS B numeric 1 H

ik http://bbs.yingjiesheng.com/thread-982786-1-1.html

XS AR RIS RBS 19 numeric @1 H , #H R S r@8 B &R 7 V945, /NS a7 FR1H 2= RIS numeric test, 4=
HES X BRI H, HER 3EEIE AN RS MR I R B 22 SCHE R T LAER BAH N .
R~ 14> word SCA%E 5.7M T, HEEEKR 3 NEZEEL, W RKFE L.

FARAETT NSRS LA 7 — fUIn BB, AR R 2 AR s LR 1) XDIM 7! !

@RBS Number JRYC % part3.rar 1.6 MB, I # /K% 2074

@RBS Number i3ty 5 part2.rar 2 MB, T #7k%k: 2529

@RBS Number A7 & . partl.rar

2.33 10 H 20 & logical test

Hidik:  http://bbs.yingjiesheng.com/thread-982737-1-1.html

WIRIf e, BB, ... ARSI, BRI e 2l 1 R

AR BAG IR, AR A 7R e Ben B TR ). FLSCnE EtE —Mieks 90 FERRUE, (HAE
R EFONE 7, FREESLGE T 438, Bl EA KR

R AT L SV A B AT XA
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B Talent Q - Google Chrome | . W S U0 B—— T e a—
B hitps://assessment.talentqgroup.com/ (S(rtkr2fbyxzjaknd Spuepewvl)F(_sIP-xQzbCOKQHHYZhZCOpWxRPeFEond_BoGH Yg8wrmMoXSeOdkavts_Tm236p020ACSyk-ojbNEMZCTYqTVw2oPQE_T-5_SINMyVMERBDW2igWCyavive | e | W
n okmarks
3 RBS i
b Elements Logical
progress 12/12 h
Logical Sequence You have 75 seconds to complets this quastion

Ty
F
I

* . b
F T <
Alternatives
F (3 1 1 F 3 1
1 T L = + T L
T+ i ] 4 4 1 3
7 L E L T F F

2 c BB @ O Hﬂ E 2 =% - W NP

2.34 RBS ME#TE Mi OP REF

HbJik:  http://bbs.yingjiesheng.com/thread-961935-1-1.html

OP:

Why do you believe it is the Right Time for you to join the GBM Markets Programme? Describe a time
when you had to work in a team to complete a project by a deadline. What did you do? How did you
handle any difficult team members? How did you cope with the timeframe? What was the outcome?
(2048 characters / 250 words max)

Why do you believe RBS is the Right Place for you? Describe another time when you have decided to
pursue an opportunity. What motivated you? What, in your experience, brings out your best side? Can
you give us an example of this motivation in action?

(2048 characters / 250 words max)

What experience and strengths do you have that make you the Right Person for the GBM Markets
Programme? Describe a situation when you have used these strengths. What was the result? What did
you learn from this situation?

(2048 characters / 250 words max)
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W R LR s

MNER

Program 877

REBRG TR
P EER
BEEK

TR

OP

B3]
RTMHER- ANFFE

B 2 A @RBS M B AR, rar

F=ZF, HARZERRTHAER
3.1 NatWest AC

ASCE R TR |4 BBS, KAKE: 202142 H 13 H
Hbidik:  https:/bbs.yingjiesheng.com/thread-2315858-1-1.html

BEWE R THR K London Office NatWest Front Office ) summer internship, [ £ e i .

RS et IR, i DUR AR ZE RS O A kAT 1) AC S 3rE 4 BT T . AANIEANEE A, Tl AC
IR TEA TR 5 R BIGE 1 12 5o

B AP interview —/M & competency based —->#& banking based.
- competency based
FEJE strength based interview, A RFE L), & E R potential. N AW FHERS I H HIZ T LUK
22 b LT 5 ) E CER A R B, natwest R 5 1 4 ) core value, EXTiX J1A value #4GE .
KNE IR 2 A ) @45 . 1. what would you do if there's a sudden change happens in your original plan?
2. where do you see yourself 5 years later?
3. have you done some right things?
4, A situation where you need to convince others to use your way of thinking.

- banking based
XANEH AN technical, 2% 51 1) 1) B4R 2 ER financial derivatives iX 82 AAH ST, XANEIRE K AEH motivational
i@ 1. why natwest comparing to other banks?

2. why banking?

3. what do you think the banking industry would be like 5 years later?

4. any innovative ideas you could think of in changing the current trading/banking business?
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5. what is the career other than banking would you choose?
6. what are the drawbacks can you think of in asking people to volunteer?

B TR] 4R A5 — AN /NS junior colleague 7> 5, X E4r M i%SE A4 assess [

AR 90 4B — OB = 1 70 AT LA A2 AT team ) meeting (X HL ) team AS&—A> group project, & H 4
M E, K2 — presentation 48 &l 3E n ] X FE)

FATEREH; client {4, pros and cons, possible risk)

presentation J& 15 73 KM — T overview, pros and cons, recommendation. #R &k i63E N AR E 1 TEHR
EEZS

YRR EAN 11 50, BN AN FOERARIPRET . AR 2T URX B R A IR
TR FRK confirm 1X — s A ARG, 1A ZE A ISR e S m DUE, A AC Hids il

S IR UL A R AT . REASBER offer UWT Rt ! A5 BRIRZEREIR 53 over. A BIXSI R A H !

3.2VI BB4%E 2020

AR R TR |4 BBS, KAGKE: 2020 4F 10 H 8 H
Hidik:  https:/bbs.yingjiesheng.com/thread-2288338-1-1.html

A PAGEA BN AN ETHIVI 520 G5B F R RN IZ R T
RAEMZHIEE AR A 2 IR — FEE RIS LR A .
—3t 6 /N jn)

FHE B 4 /N a0 75 BLRAE [B] 2B 1) A e R P A A I DA A
AL N REE

HAEST

ALz E R T ula RN T BE EEE AN AN

3.3 2020 UK Finance VI

AR TR EA BBS, KATHTE: 2019 4 11 H 13 H
Hidik:  https://bbs.vingjiesheng.com/thread-2287402-1-1.html
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WA T rbs 1) vi, BILEM4 Y natwest group 1. A4 & online assessment 1 vi fit—jtd
T, REWWERE, WEI I, B EEA sjit, numerical LK logical it vi, RETERL— I
it Tt et N — I, B iR EE 10 iﬁﬂfﬁﬁz%ééﬁﬂﬁ%ﬁ: it LA (6] Z2 448 47, sjt, numerical
L logical ﬁﬁﬁaééﬁ}\ PE T, MEFERARTE—RF, XERFEGEZT, SSERAREE L
AR AT, KBRS E—T vill,

Vi SR ARG, BIONIE, RHEEHES I, =, RSN A LA R
IRAIE R, DAAKEXIXR, REZREUE 2 F B, AL A2 T LA B R 252

% —18 /& please tell us why you want join our business? in your response please talk about what
you know about the programme, what you think you'll enjoy about the porgamme, what part of
natwest culure interest you most, what is the role of your business for the bank . /& your long
term career plan.

5 IE 2 mr B ORE A& 9T team work, tell us about a time when you worked with others to produce
something great , #f/&F star scheme, /NEAIAKIEHET,

2 —1E /& tell us about a time you need to learning something new in a short time in order to finish a task.

VYA MBS, ARG A R AR R, A2 trust 7K.

BHAZ AT B, describe a time you gathered information to solve a problem and make decision.

HEANN KT technology, & AN A B AR BOHR, DLSCGZ THE A R Qifer 7 B R ER s e ), IXIER LA K
I, WHAIATS

RMEBRRFE T, ATHBIEA T, K5, WiREEAT ubs 1) vi i, SR

3.4 2020intake VI

AR KT R BBS, KARETE]: 2019 /£ 11 H 13 H
ik https://bbs.yingjiesheng.com/thread-2237632-1-1.html
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S VI IREFB TGN, BHZEERKMAEEAR B 214 competency question
Why you've applied for us?

What our culture most appeal to you?

A new idea you came up with to do a task differently.

A time you deal with an unclear task.

A time you used multiple sources of data to make a decision.

A time you worked with others to produce something great.

A time you gain trust.

3.52019 VI 7 18/

AR KT N e BBS, AR ] 2019 43 5 [

Hbilik:  http://bbs.yingjiesheng.com/thread-2194997-1-1.html

Wil 72

2 e g 2 it

— s

1. what made you pick us toapply to us in particularly

2. tell us a bit about whatmade our programme stand out to you

3. tell us about a new ideayou came with to do a task differently

4. tell us about a time whenyou had to achieve something or deliver something when things were changing atshort notice
5. tell us about a time whenyou gathered information and insight to make a decision?

6. tell us about a time when you worked with others to produce somethinggreat

7. tell us about a time whenyou built an open and trusting relationship that was important in helping youdeliver something great.
[TIREN

3.6 RBS VI technology

KRR T B JEAE BBS, KARRTE]: 2019 422 H 21 H

Hbihk:  http://bbs.yingjiesheng.com/thread-2194135-1-1.html

HIGS ELME, 2 A4 il . &2tz B 1FEA Nk technology HITHIZ:, HiIJL A 7 RBS f) video interview,
FIIAELENENE R, WAFIEMA12 2 A K feedback, AFITEZ A LA ET .

EWIEEE T ALELY, IERLICIZ K — Nl 1) video interview /&
1. Why do you want to apply RBS specifically?

2. What made our program stand out to you?

3. A time you do something in a different way from other people

4, A time you establish open and trusting relationship with other people
5. A time you adapt yourself when changes occur in a short notice period
6. A time you deliver something great with other people

BH—ERSIC T, H2 KA X R ZERY, MR core value KR REN . — & AL E W core value &
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2, RJE R LT,
i B RE A 4 i feedback NE, 53 ALK SRS B LF ) 25 2R ~

3.7 RBS 2019 graduate program finance

ASCIERT N e BBS, RARN A 2019 45 1 H 10 H

Huhik:  http://bbs.yingjiesheng.com/thread-2191953-1-1.html

AR R T @R VI R, S5 we've not started assessments for Finance. Once they start, we'll contact
you to let you know.i& i}t T candidates KZ T, CEAHHE L T2 RIRIE.

LZ Aebrers, FARE M —F RBS [HEU& A2 — @ EM R E X1 ? FARE /MR T graduate program H 1
finance BRALI1)?

BT VIEH, MESOEIEERBHA, SekininkdE, —I3tEdH, RIERIDENETR:

Why our company

Why our program

B ARV MRERI— challenge, FRJE1REE AT, FEeREAELFEHH 1744 new technology?
Gél H JR A KIS 1, et — i hEiE)

PRie BAFRIIBAA S VE TS — NI H 1?5 AR 3E B A RV 18 2

NS T

3.8 RBS 2018 UK Edinburgh Assessment Centre

AR T N s BBS, AARN A 2018 423 H 24 H

Hbdk:  http://bbs.yingjiesheng.com/thread-2146194-1-1.html

AJE % TSN T RBS B AC, graduate scheme, 3 K2 Wik ®] 7 Offer, FFnlEstigiz ERZORE, BESR RBS H
AZABERRENAT F, wiksE R IR I~

FERNS U Azzurro6918, AC —HERMFEFIfth/ M f IR I ZE A2 . Pk http://bbs.yingjiesheng.com/foru ...
6orderby%3Ddateline

SIS

1. 9 s3], AZLURE|, REHMEH—H, KT 2: 30 EABERTLGET, R,

2. AC 22—k, Y Conference Centre, fEZRALA, ZEZFidiibk, i, MR, FEAR
nursery 5534 /) Gogarburn House (G XUZFERS) .

3. #EZIEFTEN candidates £ ALTE— N E R, RIGHESBE BRI, I WERTE. “Fi HR BT
B2t 25, R IR RIERFI HAth candidates £, LR H .

3
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®

F A 1t) assessors # 1R friendly, Ay B2 (] jn) AEHS B AR SE A7 M (A1 5, AN 2 MRS /R B LE AR 555k
Interview x& competency il motivational 24 . £ 1 f# RBS #i4K, financial industry /) trends, flAH] H
AT B R (K Pkik . SRJ5 competency 1) 17] L Bl 5% core values Hif, #1554 candidate % in) 31 ) ELAA 1 1]
R —FE . &K assessor 1] RES 43 A Lo K], B RE 41 .

presentation %45 flipchart, A NELE A4 48 15 T IRAT outline AL, 4 E A flipchart”25 3 1
assessor P, T LG U 0 Y B I AE

case study J& 2 4 tasks, A~/ wikijob LA FIH 3 A, (HE[AIAHR 458 40 708 . H 3PS DIRE &%
R, HEE BAR, B R T DR, iR

WA H % numerical A1 logical test.

AR JRAE TSR AR TEORS , 23 IR RIS A o fth Candidates 2 HIHII %, 4R /5 L% assessors H 517k, i H 2k
. ARLH Em s, EameE, haERA=INE, EACA T4, DR,

BUR KA iam 1!

3.9 2018 RBS Video Interview £I1&

AJF KT R Jm A BBS, KA A 2018 47 2 f 23 H

Motk http://bbs.yingjiesheng.com/thread-2144274-1-1.html

2018.2.22

Graduate Programme - Change and Business Solutions

F ) ipad %), F/MAY LPR Interview (1] app.

9 M, TAENG/NMISERR, 1min B2, BN e Bom7ER% T 77, 1min N8 3] 5 3)56], 2min [[1%.
i) AR B = a0

1.

O O N O U1 A WN

What do you enjoy doing in your spare time

. Why RBS

. Why this program

. How your value effect your decision

. What does “Go beyond your comfort zone” mean to you

. How do you keep up to date with trends

. To your own word, what is go extra miles for clients

. If you want to share information with a very senior colleague, how do you approach him
. When do you adapt unexpected changes

3.10 RBS UK CMB VI &1&

AR TR JmA BBS, KAmKTE: 2018 4F 1 H 27 H
Hudik:  http://bbs.yingjiesheng.com/thread-2143140-1-1.html
F£ 3= #1111 commercial banking customer solutions, AAfx UK FERAK VI, ARG HIEE 2 it is B il s 56 4

A—Ff

& T DI FE TIRZEREARRA M L
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fl TR T 2R T U8 7 XA VI A—FEA 2 A B4R 1) natural response it A 14 personality
8 H RIAE ST B R -

tell us about an activity you like to do in your spare time GXZ5— ! 4 %R!
why RBS as opposed to other companies

why this program

what does "going extra miles for customers" mean to you?

how does your value affect your decision

how do you keep up-to-date with current trend and news

—IHE IR, (HE HAR R AR R 1L ARER T B AR~

AL A TE AN K T, AN EIELS 2 40 B 5] %
H G I B )L

PMRFK iz, FEREH FRK

Wy E AR REZN ACHEA M ! !

Jnyd i O

3.11 RBS 2018 AC Edinburg £

ASCFE R TR a4 BBS, KAGKE: 2018 4F 1 H 13 H
Hidik:  http://bbs.yingjiesheng.com/thread-2141933-1-1.html
JAVUTER T &m AC, ({2 Data& Analytics Bt Fl 2017 4 KK KM ac A EA %, BB 1%

YRR KMESZ group discussion,  interview / individual case study, MRS 4

AT 124N, -4, Jafit group discussion, 15min #E#% MIE#4£L, 40min i group discussion

T # N & mobile banking app development

TR VYN A B . what feature to include, what board / shareholder to include, what is criteria for
evaluation, what more info you need for further action

discussion HIHE A HH Bk, FERf S b, FrRLicAS i B g

SRIGTATTAM T interview, /R standard BeAt-2 5850, FIRAT video 245 1, FE 52 why rbs why this position,
2 Ja4# competency, %4 rbs 1) value 4 ##E & — R, R4 follow-up, 5B AE VR A 2 L fr it
{28 ] — N H Ak

)5 f& N1 case study, #iE email

BB KM AL FE customer complaint /R manager b3k i se > A A IR AR e AR Bk, iEAR% At

feedback, Jiiff deal with Al {4 B E S @ (X4 manager R BITRZTS N, LIk

IR, HLHE A tech AHDE &, customer [ complaint)  FoE 151X 587> B e B 1k & 58 AT 4%, id 45 help others
(FEBhsE 2R3 D, IS customer 753K

BB RAEHRAIRIEIREPIFK tele communication /A 7 L& — K &1E, APKMOMEN, FEdE, XEE

& focus on customer AFA] target (1972 16-24 L Xk, Hit5, A

R ]
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JEAE—>/ tip, ac A s, IR RS, BATRI A DN NGB 2] 7 A/

3.12 2018 RBS Video Interview (change&business)

ASCIE KT N e BBS, KA. 2017 4 12 H 12 [

Huhik:  http://bbs.yingjiesheng.com/thread-2137276-1-1.html

9, — Pt

S A values —REH T —A

Q1: hobbies

Q2: why RBS

Q3: what's your aspiration if you are successful?

Q4: how do you give excellent customer services?

Q5: Do you agree that people will trust you if you are knowledgeable?
Q6: which one is more important keep in line with your own moral or trust someone else's?
Q7: How do you feel about change?

Q8: How do you deliver lasting results?

Q9: how important is learning to you?

3.13 2018 RBS Video Interview ( Risk,Conduct,Restructing)

ARG KT B A BBS, KAnMSIE: 2017 410 H 24 H

Hiuhik:  http://bbs.yingjiesheng.com/thread-2121588-1-1.html

IMKFEATT, FRAR 4 13 H & UK & Ireland - Functions - GraduateProgramme - Risk, Conduct and Restructuring -
Birmingham - 2018, 4 RWIHEZE 7 VI, (k=R MBIMEH .

1 TPk BoR i fE 5

(FALMERE D

(1) BFCAMTA AR AR s

(2) IHLEICE R I T AT

(3) AR I H 4 b i3 7 14T

(4)  REHHESHGE A CERTE A58 R B ER AL L)

2. AT —NERPEH, A2 BAf: please go through your work experience...

3. IEATFHATHR

Q1: how you spend your spare time?

Q2: why you choose RBS compared withother enterprises?
Q3: why you choose the graduate program?

Q4: how you understand”going extra milethen customer”?
Q5: how you communicate with senior ppl?

Q6: how your values affect yourdecisions?
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Q7: show one case you go beyond yourcomfort zone.

Q8: show one case you deal with anunexpected change.

Q9: how you keep yourself up to date to thetrends and development in this industry.

( preparation: 1min; answer: 2mins)

Tips:

B — 45 A% continue AN ENT — @, XA BRATLUEHA —F, MK, AZKEK T .

B2 7 B R 2RI T, Bk T E4E4S support@launchpadrecruits.com, A48 FIAEE R, =%
TEERE, MR 7 BIHIER, A0S E T

KFE NN~ 13~ FRJih B — D FEE SR X T A B2 1 o B~
T RKFH R S LA offer~ :)

3.14 2018 intake RBS video interview FHHPHEZ

AR TR JimA: BBS, KAl a]: 2017 4510 H 15 H
Hudik:  http://bbs.yingjiesheng.com/thread-2118498-1-1.html
FHiE R Data Analytics [¥) Summer Internship, Edinburg office. 4 KRif T video interview, 4# A& orz

RBS [1 interview s strength based [¥], LAl behavior AN —#f, — & RN HAS statement FIEZ:, A
FALRIEE S experience. MRRUFSEE RS € BH H 2T support M, &R LA, A&
IR K L FF strength based 1)

PR 9 T I 4 B2 5, i BLBHE A AN R4 1 sorry

RZHEHE Imin #E# I [ F1 2min ) record

REACAE ) KL A2 -

Why RBS

Something you enjoy doing in everyday life(hobbies)

What do you think is more important, following you own ethics or trust others?
What do you think of learning?

What do you think is the important factor towards great customer service?

What do you think of the statment "Being knowleable can build trust with others"
—ILJUER, IR TENG . A EEIREEEE] ac MRk |

B2 R R I, KRBT %
3.15 RBS 2017 summer intern BEEYE

AR KT N BBS, KAuMFIA]: 2017 4:4 H 3 H
Hbhk:  http://bbs.yingjiesheng.com/thread-2097011-1-1.html
MINIERTR 78 ! S — IR Rk, AR

] R
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. what excites you about new challenges?

. what do you know about the programme?

. why this position?

. rbs value: working together (how would you encourage others to do so?)
. how do you balance customer service & profitability?

. a time you work toward a shared goal?

AUl AN WN -

DA bl A AT AT s BAR B ZE A2, Ry E S E A A core values.
BJE I 7N, Ak clarify — R, {E2&#bii how do you interpret the question t /2 IR H 2 — (2
AT A PR, BRI R BRiE A QR T .

AR — 1t A—maHHE,
B ONDT e R, dhfess Ui BRI R R B IIT 4G 1) R 1, i ikdh repeat T o
S — AN 1A B IR A R, BRI 2 T .

BURSKIARIGA], BE s 7 !

3.16 [AC]) 8 AC Ri&

KRR T M BBS, KATME]: 2017 423 5 H
Huhik:  http://bbs.yingjiesheng.com/thread-2093838-1-1.html
g — A%, XA Rk T offer.
|z 72 b J& J = 251 2 3 1)K
FomEst: WEAER KB REE —EE rbs 1T, ARRFREAL, HOT ZaeANSWan.
|z 4 S 3] B T R ORI, BN H Ok T R . ANEERIMERSS .
FeiF—T, Iz B2 intern, FrLAZERRE b2
group discussion-case study(1-1 interview)--4%-1-1 interview(case study)
#H LT graduate scheme /&7 | presentation iX —Ji
1.group discussion
topic: mobile banking app
I G A3 R E 2 A 5 A
AR H (PhEe) nr LR S
A WRLEER TN AZAE app R HIRHEG N &
A AT ERT AR 5T app TR MR AR
245 BIE 7 EA A1 R make further decisions
A ML T o0
HEA TS B AMERER, AT REEEREIN X 2 F 1 — Lot H R AT & B AR
(M N B SME NRE T R BT o o o WRWTRMBA TR BAT S, 0] BUOCRAL B 5E, I (AR %5, AT PATE: T really
agree with what you said, and balabala, should we carry on our questions first? JHEIXFEIE . .0
2.case study
R
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—HE ERTREWN GiELEITED

—Hgokixil 10 i intern CLAERE Ay, H2 5 AAHAETT & mT AR &)

— B LS CB™ il HTA L) 38, JRATTAESS )

3.1-1 interview

FEAMBHEAZ

HA]RER AN |z 273344 degree Ml i, RPLEIE first, BIREIEH LA SE ) AR AFE, 10 17—
MEFA LM AR ERX AR 5, BRI E — 5% A G 18 PR ) 2

FTARSE S R B E R H oo

|z FERdBE LRI e e SRis, A2k ac AR —IXZ M ac. .. (HEE 12)
MR A BRI ok, P AR > = — N H 20 ac &%

3.17 H 4% Z-analysis&business solutions

ASCIER T N e BBS, KA A 2017 42 H 17 H

Hihik:  http://bbs.yingjiesheng.com/thread-2092669-1-1.html

N AC FEN &

FAEHH T rbs, AIEHEEAE THLIT. o o o

A-AE LD USRI R, B — MER TR A K SRR, WA 2T, 26 EmESE. . .
EARE KIHARK, ATV HI T pwe, #E#% TIHFA, W TIRZ, &8 T. MiXK rbs, WA HERK
Z, HRERNEEA O, A5 STAR £t BRREE, HEEMFNAH! | BRI ) AR S
AN, R A E

Sl i ) — g, B EAME SRR MATTY core value, XANEAIRAH !

LUK rbs VFHIBRHE

Build Trust

°Focus On Customers

°Enable Others To Succeed

Collaborate With Others

°Make Sound Decisions

°Act With Integrity

-Deliver Lasting Results

oLearn & Adapt

IR ACR XA — R, RN T B, XIAATER T

3.18 2017 fZ= UK RBS M BEBEIEE =

AR TR EA BBS, KAkt (E]: 2017 -1 H 5 H
Hidik:  http://bbs.yingjiesheng.com/thread-2089464-1-1.html
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S RAEN R R RS T A R gk !

F ()42 internal audit graduate programme.
A1 H 35 R 15: 15 [Ty, KEEHER T 5 0BT K.

TR FR A2 — A B IR RS R AT RARANE A 2R R T 58 T8 BISFA 5 — N IMK RIS 2 =2 7 4,
Hrp s U 2 A2 .

ANTR] B8 ) REAE AN TS B AR % T, mlic S R s T, AR RHERY partl. 2. 3, WIREAE M IR LA R part,
RE R A BEEEIL

P1

What excites you about the new challenges

Tell me an example when you had challenges

Tell me what you know about the programme. (why internal audit)
Z%— take opportunity %1+

P2

by 2020, Rbs #Hix #4555 — M HAx, IRu43 RBS FIRALEME (FZEH Why Rbs fyil @, 7E rbs 5 M L
i) about us HLA LK)

teamwork F4f4b

IR EARZ % F presentation R4 /EAfi

PRoEA5%F % /1 the most important factor +2 %

P3

Z6—ME do right things 15 1-...

R A SEERBITI  RMBL TR, S SIRAS R T v A I A RUTHT R TA)AR /D, R A A2 T 66 5 1 £ A
NIRPARTHAR 24 R A B2

Al rbs $ALAIAAS Virtual Interview Centre HLII AL H #E 1, AR5 FEANREAS ) AR HE % 7 —MB 7 B 7T
AR R0 CEEB— MR B 1/, RUIERRL.D

A e B A IR U T HL A, AT R RIS AR MR EREAM) 7 bR A I ) R
PRV IR 1, AU RS RI A SR f 1 R R  —  RE E CE ... (R

e

(&

P 3 —fiebe, AR E R T U R, BRI ARRIEE R R RS I s, (E R AN RER DR L
HRTESE AC HIFFE AT BRI 2 NI !
i SRR H !

3.19 2016 & [E RBS H%&

AE TR JmE BBS, KA E]: 2016 4F 12 A 10 H
Hhdik:  http://bbs.yingjiesheng.com/thread-2084283-1-1.html
BT 2B RN 5, AT T ooe ROFE—TRFEREATUSHE T,

3
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ANEHFH 4, TR AR — . B0 3 8 15 W, RMERZ 3 21 20 $15RM . XTTHRMS, FiF 2 NEULE.
Pz — DN R EHCRI IR T, WAt A&, FREHNEE BN RBS, BEE AT ANA DU HEMEME (FR)
HF) ... BEETLL, HR AR AR A R L. e R AR S A, TR AEE,
bk, BB, WRAH. SRJEUL, WA SMRRRRE, EREERMR N S A PR — AN . AR E A T .
FRA ) S 1y [ AT X L8,

What are you excieted about challenges.

Tell me what you know about the programme.

why do you apply this role.

professional principle [ 354 .

how do rbs's value appeal to you: serving customers, working together, doing the right thing and thinking the
long-term

tell me a time you work towards a shared goal. & teamwork i1 /8,

how to make sure that you have convineced someone.

How do you adapt when there are competing demands. XA~ a1 S E B AL, 562 M multi tasks 5 T #E %

do you like help others.

SR B A, H R 58 4% follow up question.  do you like help others X i @i, AkILAITHAE
follow up question HL2441 7). {H &3R5 —LE general fFMR G sk #E N T —> Section T .. J& skI& i F Ay L
—ABF 4, MhBAREEATT LT ... BEEXAN S AR FTHE S T LAl i B+ 5838, FrLL
Z I W F R AT AR5, ANE TR, A A BF A 6T, ARG AT R follow up
(TS VRV PT LABSE R0, L BT Ay JE 32 ] ] ¢

KM R IXFE.... AR5 VUt 2 A — LR IR

#—%: situational judgement test. HUXEEBNELaiwhisT 1. BB BRI FRMARTTIE. 2 WR—DA
fi task A% /1, EF 3K peers H#EE) 3 —EEARE, confidential (15 B 4axf ANREMERE 4 18 3] 1) A i fige 2 1
CUffR, ANEEH# LM manager. FXicfF RBS i@l & % T confidential 111, —ANFEBEZ, &R 24T
2 Task #iiRZA A S, FRF . (HLFR_LIXAS situation g2 bR T /i ASREM T H 15 2.

BR mKRAERR, XNMAZU T, AR, BT RALE.

F=%: online test. MMM T A . BRI ... BB EUHT BT HORIF IR — 2
FUEE: BRI 7. 4T Ak A (AR ) D B PWC AT A2 HER)—> LU, RBS A & — i A
Jai o oo T HLAhREAER AR — e I 18], 55— JGE IR IN f [B] AN B0, T DAAE SRR S il — T A H . R
K ——ANREE, FREMARER, BANEARN T ..

KM IZHE, KA EE A B o B L A AR ORI R 7 B R B A A5 A AT T

3.20 2016 ELE Y=

AR TR JmE BBS, KA E]: 2016 4F 10 A 27 H
Hhlik:  http://bbs.yingjiesheng.com/thread-2063900-1-1.html

3
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3 2 communications and marketing, iR tE B HBE AF B A, WINMSSE IR, 2 #CT-RAI
RFESZE—T, HEEHANG.

7 50 738, —/MRIEFZMZAEFTIE RN, security 7@ AN T kb, FEIERTIRAR o i) btk (e e FRAE A
NEE T, B EANAMT =IRE, AT AHCSE TH—A, @ln. HR RRib A 2B mgns, frll/En]6e
T [R]85 1n] R B AR VR — . LR ) R R

What excites you about new challenges?

What do you know about the program you applied?

Why did you apply for this specific program?

Four values, how do you relate to them?

A time you work with other towards a common goal?

How to make sure that you have convinced someone?

Recent example that you convinced someone?

Are you flexible and how do you adapt when there are competing demands?

Do you like help others?

Any experience other asked you to do something against your professional principle?

BRI AR U RRE 30 238k, (HIE & RRF ) S BB 1 n) A FE g . iR T long term 2 4h, 554 =A™ values
W L RNE D — A, KUK ZHEEwIs LR R, E6FHESEAY, GFILE LIRS . Rl
competing demands JSRE, FRAER IS (A R M QT adapt. $HHE T RIS E AW, 458 HR ik3kzs
B, RUUERT W AARELE A T ANEL-B ) B, X —AN i) USSR RS . e A A &35k
I

HR i AC BiiZAE 12 AT, A EEAHlaESm. K !

3.21 [AC] RBS edinburgh

ACER TR a4 BBS, KANE: 2016 4E 7 H 14 H
ik http://bbs.yingjiesheng.com/thread-2047881-1-1.html
KFUF, 7 AaIEZ TESINAC, KNRis ACHEAREALAZL, HORRFIHRAES.

MR 9 RAITH 4 &, SEPRAME 10 SEH MG, FRAT—172 10 M, - 4.
JIii i /& group discussion, 1-1 interview, individual presentation, in-tray exercise = # 1-1 interview Al
presentation JIii /74—~ . HAKGH5:

Group discussion:

Discuss features that a mobile app should have; which stakerholders should be included during the development
of the app; discuss benefits and risks about developing such app.

U RKMETINIKRBERE, BT, AFE A 1) —LeA8yk, IERE LA —2% market data. &~ AR BORHE —FE,
AN[ATF- A AC AT BERES N —1 own information.
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HESITE] 15 708k, 118 40 0 8h, TIRIKBERES AW E —UBEE R, EEEE. 20 K=" assessors 44
Je T LW

Presentation:

group discussion mobile app [ 4E2E , 45 30 4381 i ] #E 4%, 7+ 1& features should be included and benefits and risks.
245 flip chart, ZUUEHIANKEEEA, bullet point 2 211, %1 5 PPT —Ff, L5 @41 presentation. &
H—> senior manager assess, 10 73#f present, 10min Q&A.

1-1 interview:
1R relaxed, Bi¥FE4N HR tEki4 /& senior manager, telephone interview fANsREAS, KMk 45-60 7350 A 4,
FF e e]—2& RBS 2 281 i) 5, kb 4in why choose 2 2511), JE1Hi 4=/ competence based.

In-tray:
R —ANEICA, —ER, 1h ARIE =8 HE1E, 1 customer complaint, 1 feeback for new intern student, 1
recommendation for senior manager. &% 55, XK.

EAFERGERA BRI, MRITREI R, BARAER R, KB T4 BT, (HRE R G2 . A xR
FKHEH,

3.22 telephone interview 20154 11 H 5 H

ASCFE R T RJmA BBS, KARTH]: 2015 411 H 6 H
Hhilik:  http:/bbs.yingjiesheng.com/thread-2001152-1-1.html

WARMART, (HIXKMEZ 80%HI IR, A& KEKFHY, HRK—VINiF~

RBS telephoneinterview questions (2015 November):

Why thisdepartment, what's your understanding of this department and the role you areapplying and why you match.
How do RBS'Value appeal to you: serving customers, working together, doing the rightthing, thinking long-term.

Tell me oneof the challenge you meet recently.

Tell me atime you work in a team and work towards a sharing goal.

Are you avery helpful person that would like to give other help if they need.

Tell me atime when you become flexible and showed your adaptability.

Examplewhen a time your professional principle is offended, how did you react.

3.23 RBS COMMERCIAL BANKING {€3{EH 2016

AR TR JEA BBS, KAt E]: 2015 410 H 18 H
Hidik:  http://bbs.vingjiesheng.com/thread-1995085-1-1.html
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A TMD HIHTZ T AR T AN — R W W ]

T ) AT

why this programmme and why this ares?

How can RBS balance between customers and profits? changllenges?

What is ur principle?

What motivates you when u can work with other departments at RBS?

Example of you simplify information

Example of teamwork

the challenge you are facing currently?

what motivated you when you have failures? and another example with postive resort?

TR THRARE W ooooo Boooo

3.24 RBS London Risk EBER A&

AR TR JimA: BBS, KAl a]: 2015 4510 H 21 H
Hbidik:  http:/bbs.yingjiesheng.com/thread-1991194-1-1.html

FRHTTHR TARAHR A risk B, T2 782/ E R

FIHIE 2 HR, TS BRI 2 oAb HR 1) 18, H SRIZWEEA ST, WAESWAEERE, 240 HR HHER

JUI...

—IFHhik Tt T A & T CV A1 Application form,  ANEE expect Gt 13 AT ] 45 74

HITET 2 AN a2 51 ) division 7] 71, 5 Es LA 55 k. HR ZAE R VLS AR ok, FR—Rakidsitk, HR ny
B & é

B)

B T P LT repeat... FTLLRKULR AT, AP THAR T E R 4 AR A 17

1. what excites you when facing challenges

2. why this programme

3. by 2020, RBS aims to be Nol bank in trust and customer service division, what makes you the best candidate to meet this
role

4. Some people dont see the point of collaborating with others, how would you do with them?

5. What is your opportunity to learn recently?

6. On the first few months of your work, you are asked to present to clients, how would you prepare? Follow up, how do you
feel about it?

7. RBS values : doing the right thing. Give an example of you doing the right thing
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48 /NI HISE R TUT #E08 TUT

3.25 2016 London Risk HiEm@Eik

ASCJFE R TR R4 BBS, KAmRTH]: 2015 410 H 21 H
HbJik:  http://bbs.yingjiesheng.com/thread-1991154-1-1.html

TN 5] 30-45 738, /INEF 7R An R BT I At T AEE AR [t R mT DL B 8 e 8] 25 PR B 5, (B AN 2 1] R i e L A [

1. Why u want to work for this programme?

2. How do you cope with competing demand?

3. Tell me one time you find some solution to help others.

4 How do you make sure you successfully convinced someone?

5 Is there a time you are asked to do something which is not agree with your professional principles?

6. Our 4 vales are serving customers, working together, do the right things, thinking long term. What appeals you with these
things?

AT L RS A

CLifi, %% feedback 7.

3.26 RBS London Internal Audit BBiEMHIR 2

AL TR JEA BBS, KA Al 2015 410 H 20 H
Hidik:  http://bbs.vingjiesheng.com/thread-1990732-1-1.html

T HLTH (I ()G A R /N o (RIS BRI # UL 8 T A nT LB M. WA SRk, MEaE, FEREX
H=ATA R ET )L, SREET, ANmmigAGEd ac. anyway~ Q for the A

why the programme

a situation when achieved common goal------- what did you like the most from this expereince.
a situation when you helped others

RBS four value

a situation when you persuade someone

a situation when you stood up for what you think is right.

F1 pace &AM H WA = Eh AR KA.
553 rp
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3.27 RBS London Internal Audit BiEMHIR

ASCFE R TR R4 BBS, KAmRTH]: 2015 410 H 13 H
Hbidik:  http:/bbs.yingjiesheng.com/thread-1987694-1-1.html

10.9 LA AT, FERFE—F LIRS uiEs 7, H2REN internal audit /1 assessment centre it %, 1k 4k B2 @
Fev

PN AR R

what excites you when facing challenges

a time you coach others, #&J5 follwow up & what kind of skills did you diliver
how others describe you, follow up: a time you are unable to use your skills

a time when you meet setbacks, how did you deal with it

SR J5 /& motivation [ v &,
why internal audit
what makes a successful bank, follow up: how can RBS improve

A LA AEANEER 1L R 2 SRR, RIELSEUE A4 2 # B & B 1 EANE R pass 1, Bt AN ZAS 2 1R A

Good luck!

3.28 RBS Telephone Interview/EBiEHIR

AR TR JmA BBS, KAmEfE: 2015 4F 10 H 8 H
Hidik:  http://bbs.vingjiesheng.com/thread-1985641-1-1.html

2015-10-08 RBS ¥ [# Business Technology

10 M, IS

What are the values you live with?

Describe a situation when your value meetsetback.

Describe a situation when you help othersto achieve a goal.

Why do you apply for the position in RBS?

Describe a situation when you work withothers.

How you interpret complex data?

Why you do think the approach of abovequestion is adequate?
How do you think RBS can balance betweenprofit and customers?
What challenges will above question have?
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What is your recent achievement and what isyour long-term achievement?

PRUME AT IR K224, BT !

3.29 [UK) RBS credit risk 2016.4 B ##®E%£

ASCE R TR JmA: BBS, KATKIE: 2016 4F 4 H 13 H
Hbidik:  http:/bbs.yingjiesheng.com/thread-2038772-1-1.html

i (/)2 ediburgh ) credit risk graduate fall 2016

WER LI 5 | 11 51 telephone interview, FEVERS FTIE R, TEFHER I /NEE, JFARSEARL LRI HIERI S 6y, SR )5 UFR TH
RAMERFEE 30 40521, strength-based Q, FN—SLyk B0, LhunZ$BF AN, AEvR4lRmiRangn™y, AW, AT
follow up. JEIEAZ UL, Bim 17 LAR JLAN A

Why choose RBS, what's your understanding about this role?

How should RBS balance the customers and profitability?

What excites you about challenges?

What will you do when things do not go accordance with plans?

How do you feel when it is needed to interact with people from other departments?

How do you simplify a complex thing?

N o o A W N
S 7 T T T

What will you do if things go against your values? (go beyond your ethical or professional codes) 8. How do you think
RBS could improve its customer services? what are challenges facing RBS
9. About how do you contribute in teamwork? What kind of role are you playing?

HIE R /N A accent, PRIRAEAME SR T HGEA WTBI L, ARIRBRSE T, HAR/NEMRIESR, U It's OK, fRAEfEatis, AE
a7 kS, R R

AN NIERGE A AT R P S SRR 5T 8 U b, EASHE A5 5 5 SRR A 25 WACER IRy 24T 75 LA o AR R ) 1 i, BB A
WrB|Zhig, R H CRAGZR RIS T, .

MWNE

BRI IR AE R H AR HE R 0] 7, 1% 08 STAR BN UFAR 7, FTHORMHITAT, ARseociinl, BURHREERA & FATIEL,
BT IPAD, Z/NaF ] —N RS AR, i e E R EL, EEA AR BORTS LR EDT a6, SR
MG RIRGT -

DLREE T, AR FUkE) email i interview i T, 22 A EE shortlist 33 AC.
X RF AR,

3.30 London Business operation summerintern fEXTHHEHE

AR KT R JEAE BBS, KATHSE]: 2016 4F 3 H 2 H
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Hidik:  http://bbs.yingjiesheng.com/thread-2034023-1-1.html

-:.-'df

L

WL, USSR IE K S8 013 H PR AR R — Ry )55 ac il @ NE—TNELL, AT
A B EY KPMG PWC S A5 2], KRR N B AL ardE s, JEARBELE ot, XIKE T ADHIES EINEAL, W
HRGERIX 2, LR E, —HAA%InT.

1 1SN — & Z k=), 5l RBS B AMERIN, A NEE HE AR AT R T H 8L friendly HOBRZL, ELBLE X— IS

o
L

o

RIS (MAACR) X — AR MR EXR, B H SR SEAEA AR
2. Numerical & Loigc — & 2 F K7 1M, JGHGZ Logic, 28 /b Rl 380 i 4 ¥ 2 S5 gt an SRAS SR fiod, FRARACAS i

FET B A 2 @

3. Telephone interview [ a4 7 AHE 16 188, #4457 A AT, /04 =PUANMF7a] DUBL I e, [ iiicE
T—4> RBS f¥rial, KniE 145 customer service RN, 5 BRI R MM ERY, WAz T
Ji] 1) Féy ] 28 e AR R A I LA

e why challenge exites you

e how do you think coorperate with people from different departments in RBS

e your understanding for this programm and why this one

e whyRBS

e  how to explain complicated problem to others

e how do you make decision

e what will you do when things don't go accordance with the plan

e how do you think RBS can improve its service (R /& X N E R, FALIRIE UM T 5 7 99 3000 7% I 3 B 48 1) g

HUZIX A B 1) ;;E )

A — AR B SEAE BT, 14 find balance 23801, FAABHLASAREE AT AW, B A L2 i) R E

-:.-'df

T

SME ¥ [1)
RMEHIZ L T8, FIREEA — AN RIS T, — AR08, AANIGE IR AR ESRIT HORBUR 7 L1, S
i highlight 1, JE&IEHEA A, 2 URSIAEARIEE B A I BHZ XA SHEE.......

Anyway, %—W\iﬁéxﬁ?ﬁaééiﬁ&?@ » PRFFIE~
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BUE. HFRZEFXRITEERRER

4.1RBS 2019 Intake - Commercial banking £&I&

AR R T M JstE BBS, KAGNTAE]: 2019 4F 1 F1 15 H
Huhik:  http://bbs.yingjiesheng.com/thread-2192407-1-1.html
WER WA %2 T B4l AC MGG A A e 1% N\ iy

Z AT 203 AC, REMR ZR A%, 42 T R R BEREZ T !

1. Online test - F /2 Talent Q K E, Wiz BEHEM AL U T
2. Video interview.

What made you pick us to apply to in particular

Tell us a bit about what made our programme stand out to you

Tell us about a new idea you came with to do a task differently?

Tell us about a time when you had to achieve something or deliversomething when things
were changing at short notice.

5. Tell us about a time when you gathered information and insight tomake a decision?

6. Tell us about a time when you worked with others to producesomething great.

7. Tell us about a time when you built an open and trustingrelationship that was important in
helping you deliver something great.

pPUWNH

#S 2 SEAEAT AT Core value [] F il 7, JT DA% SRS 26 22 4 25 ) 1AM 5 Aot 4 o

3. AC

9 SHER| ACHA, A5 14 5% AC
AC S HADI4TH Group discussion/ Competency interview/ Written task/ One to One (Presentation + Q&A).

HARA A

3.1 Group Discussion 40mins

AR H & — Bank in your pocket APP. TN A —

Task +& #4535 funding to introduce a new function , 2R 7% fund 200k-300k.

BAEST 2R 54 Investor, SA)5/MH B EZHEIX HAS investor BLEATE & #E,

SR, G —Ainvestor [FE, EISAMAIS MHES invest Z/DEIRZ /D interest, &4 HAh—
BN E GRS TABATTR publicity 45 company focus 2 251 .

4 R AT BE S XA investor 0 46 0l % %%
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TR RAR TR 4L 55 200k-300k.

PATHTE T RBEIIZET T 44 investor 23t 280k

S5 JE SR Ut 55— 4% &9 funding

{HH S EE WA E B, assessor & A RITTE—A™ team HLIH 7RI

3.2 Competency interview 40mins

SFERRPUAS A, ARPEARAT] core value Y CRAAA I FR why rbs, why this programme PRIk | 3 2 3R ifE
TR R T IE GG

F—AN @R A 2] 52 ER A Follow up, & E2NSIEHE H— M ANUEA, "Re2RE MR ZE A FHEA

1045 H STAR!

3.3 Written Task 40mins

SR — AR BERL, ER&AERKT app, XA case H pigh 2
1. #ihae

2. #7 Hosting partner

EEMEEEGE !

M R 3 352 24 R S5 T BR N () 5508 Bk XOR Z2 WA A S RN F B RUAGE, ©F 3.

1M HLJE K3 55— Candidate Wilite, 4 55k} L2 2R EH Proper report format, {HF%H Bullet point [7]
B, = (

3.4 One to One

HRE 3.3, 754 assessor i —/™ 5 438 1) presentation, #RJ547% 15 411 Q&A.

WA BE I AE R IR A TR 5% 5 3 8h ) presentation, PEARMR, SEUSHIEA R KK QRA

oG Z A L AN B

SRJGIX A assessor B 4T competency interview [{IABAN A i

RSB A EANIR 5 IR R

XA IR AT TR 4 > task HLIH 5 B I ZE K —

SRR, AC K56 ANE, Candidate 1R A1 VA K1) aggressive 1, B T i task HoAth i 18] FAl TERLE —AN o 7] FL )
Ko

Ty B IX L E S ) T FR O A !
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4.2 RBS video interview UK

ASCIERT N e BBS, KA. 2017 429 H 25 H

Hiuhik:  http://bbs.yingjiesheng.com/thread-2115508-1-1.html

% video interview 44 RBS U 4 U SAAR A2 FL I T A /MIFE Q2T s 2 ANHITE 2 A2 A Z R/
I TR E —

Y T AF M A Z R AR

W H%H oq

SIT Fitts LM H B 2R L AR A ML

Skyrise City Wk iR # WA — DN g2 6 Msik 54 JifsE—1

Numerical B¢HE flEE] T ibds B HIUE R 1 BARERES 255 55K AT excel fE5510 B H G 22l
SRS e e b submit RAASHARL BRTETHM... EFFEGKME 60% BRI
Tooo

Logical E#FWIE MHEA —FEK A a4r #ilel O —BRNE SERAHAR HRISE RE
Tk ANEIE KRR

587 interview Sk ¥ HT

BT E R IR BAUGR T4 JUANFAE UK b sRIRBMKAE HERRE PO RER AR A A £ — M AEE
8#128513;

MJEA R RS B AR RGOS e A D F8 RE WA MIEZ A RAME TR &g K
PRI~ ~

—IL AN 1 PR 2 AR

—JF 44 practice question J¢T- work experience 1] A3 N RGTHIAE 245 RH B BIEEE K3 4
LB

Why RBS

Why Graduate Program

Your hobbies

A example you step out of your comfort zone

A time you deliver excellent customer services

A time you do the right things

) A A T LI AR TT A AR (H R DN B LR IX LS 7 A2y
7R ARRE Ace interview I~~~

4.3 2016 Business Operations Summer Internship FJEREER -+ H
KRIG+AC

AR TR JmA BBS, KAMKTE: 2016 4F 4 H 30 H

3
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Hidik:  http://bbs.yingjiesheng.com/thread-2040787-1-1.html

AC CUBfE, %5 —IKHEAE T AC L O FIR AL

AC &5

AC 7£5% T £, RBS [ WLzt

HEFF IR AT — R 4R AC FTAEIEE & — D EOr/N G+

AC —Itf 6 I~ N JiFiN group discussion/1-1 interview/10 mins presentation/written exercise

Group Discussion

RURAE DA% 2 BT A0 W AN B AN 75k 2 e 00 135 T LLAE Group discussion HL 5% — leader ) 4
S AL SE ISR HEH 2

M2 N 1E—A> banking app 7 ZX L HEIHELE features, (i) 40 74

RASRIEAHE, 'HIR% candidate brief LA S5 pop-up 1= BICIRTHETT A

1-1 interview

PR HR HIH, BAT AL # 2 competency based

=& =] RBS FOUR VALUES

10-min presentation

P 2R MR A 1T T /N 2H T 18 R e R L features ZLALYETE S5 — IR realease TLIHI 44 )5 present 45— senior manager
RUTHIAE 30 70 58PiE % AR TRIER 2 H flipboard KEIMER 7]

AR, manager [ f vl @ EAR 4 [a] &

Written exercise

— AN B = R

WL ANKE, (H & L2 T L

—REMMERE—FT KETHAERDLZRL

A — BB 4R — 2 calculation K% AT LA B 5

P EMOXAS part i 58 ST AN FIIE T T
IXER A IR AEARTRKT

#Ja wikijob LA IRE AC &) R T fif 5 2 v] A48

RBS iX MR IF AT . . A EERE UK H Intern/graduate scheme (/M 45 35 B

Jeldl FHRE KA 2 AT SIT H4if2 5 gk RBSHE T 2 3 KR XA Bt We have adjusted our benchmark
for SIT blah blah blah, 4R/ iE8 M OT. fliil &2 AT EROK S A A
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-
HTOT T Hm HMARVIEHAC & T MmAEI4 2+ TEmH gk El (zan)i(ren) T (pin) /- RBS Code.pdf (198.81
KB, T# /X% 26)

-
I~ RBS Number JUHAICE.pdf (2.49 MB, F k% 42)

=l
/= RBS H I MR 421 logical Kl.pdf (297.54 KB, F# K%L 51)

A T LA B LUE [ R 24A41

M Hi: SIT+NUM+Logic

SIT #A HSR KT — ARG BB A SRR IR T L3R T — R S m PRI BEE 1o B — 14 RBS 2 AER M. .
Jak 4 HIR— M ACKH, 2 RER4) 2 SIT kA it

HIWKEKEHE RBS Code

A — R R FF consistent i.e. WIRZBIARAIETUL SRS —DNE T M ZEREHEEAZERLYE 28— A

e 2 KM

NUM J fEdx 7 Bk 2 WA
SR AL TR B 70% A — . MR R R IEAE TR AN (872 8% R Ja ik AR A g B O 848 H A

Logic AN KAHC w327 BT 1 Logic @ et iF il b i) Al & —FE
A H B AR ER AR gk #AK

PS BEEIEAFIERET] SRS MATI#E 2 TalentQ MR B A L8 1T DL EARRE S —F

PS2 OT A H A SL I T KM 90secs F| 75secs A4 T /I AZLAF AR SR BE/ERM ...

S8J5 OT i ifi% RBS % H feedback 4% T kAt &1 /R HTHI T

HLTH]

—7 No Caller ID #THIFT K B KM 40 7r41E 10 JLEMFET
i) L A /2 Standard + competency

s A SRR http://www.yingjiesheng.com 2% 53 I 3 61 W
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EBCRZ M STAR JR I [E1% HR AR IZIX —%&
WA 2R R T

PRI Sl S EE

1. How do you feel about challenges, why challenge excites you

2. Why programme, why division, why rbs

3. On a scale of 1-10 with 1 being always standing up forwhat you believe and 10 doing something you didn't want to
do because you weretold to, where do you place yourself? Justify this by telling me a time you hadto use your integrity.
4. Your team members do not see the point of collaboratingwith others, how would you do with them

5.how do you think co-operate with people from differentdepartments in RBS

6.Name a time where you have put other people’s needs aheadof your own and provided excellent customer service
(Or something along thoselines).

7.Tell me a time when you simplify something for someone

AT AR T KX Z ffEiE T 24k £ M google

AC J7 Tl AKIEHE RBS EAdh GnHA RITE /MK AE G Fir v
Fi HSBC I i fei s it — 7, 2RIV B35/ NH1T i presentation 1 Role-play.
HSBC 1) AC e H: 1= = KEXEHE ML -

I )7, happy hunting & may the odds be ever in your favor.

4.4 2016 UK commercial banking offer

AER TR a4 BBS, KANE: 2016 4F 4 H 13 H
ik http://bbs.yingjiesheng.com/thread-2038630-1-1.html

27 2016 commercial and private banking graduate offer 7.

HETREEIE N FE R 3L 38, AEEIEW . B ERiER B AiE L 1 Assessment Centre.
T AR AC, KN RBS (1) AC 2R &L i K AC, MH L9 MEITT 4 2. BRI R ZR AR E A
b —= A0, BFE TR AL, AIX LS NMIEITIIR R RKID T R Rk BB . Rk, MTRERRK T,
BT P ARR, MAOAKE. ACH =4, MH®R, NANRRNHN BRI, 160 734hEE 3 Jibifr. N,
BIRZBIE B RERAGR I, RN SRR m: MANER, ARG RN/, EEEEE TR NS, 2k
WEAE: 60 ArEPEISHI, B =HI S — N, BUUEEIE R E . A 2R AR

4.5 RBS WERFIEBEEZL

AR TR |4 BBS, KAmKTE: 2016 4F 2 H 18 H
Hidik:  http://bbs.vingjiesheng.com/thread-2032732-1-1.html
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RBS W Hi— 5 I o o . —FE—FER) KAHRIH R id i H

HLTE TS AT HE & T Rz 5 7000

KHBEN] T A4 H motivation B AE XK help 4 %4 disobey principle 2 251 B A8 ¥k challenge % /. ... LI
AR NS THAT

FESE AT AR A S 0 AR S IR H U E S 0L A E R A . .

B2 ghRRE RAT SRR TR TR L B R OO A S SRR R e A B Bl KT T

4.6 RBS Risk Summer Intern London Office 2016

ASCFE R TR mA BBS, KARTH]: 2016 422 H 11 H
Hidik:  http://bbs.yingjiesheng.com/thread-2032276-1-1.html

B RAEN A RS, FESEOY § R RAMII oT R BORE, A REBNE BRI, e Jm =2 offer !

UTRBEHFR—ERELTR,

1. Bifz: RBS 2016 Intern - Functions - Risk

2. WA 2016 4F 6 HJE - 2016 49 A Y]

3. HiA: B

4. KT TEMEOAR S, —Wisi 2 Risk.

R A2 M (B — 25 25 A 2

Step 1: #7Z online application.

RBS 38 F& v DL 2 A AR 221208 . FA4 online application /& 7E 15 45/ 9 H 27 5.
BrTCV, HREAESE—DMEE. EHE:

The reason you applied - We would liketo know why you think this programme is the right programme for
you.

Pleasetell us what excites you about the programme and why you think that it is agood fit with your future
aspirations.

AU AR E IS AT rbs LU rbs XANETUFIF S —%, Wil A 2 EE, [FIN 780 I 4
A TAE, A AT B 1S .

Step 2: Online Test.

R AZ B fE IR LR, RGttan R 7 8E i i misfF (2015 4 9 H 29 5) . Numerical+Logical
Reasoning.

RBS fr)ix 1~ Q-test ) £4t, Numerical #1 Logical #5/&H T 4 KL, RTIXANEH, 174407 PALEH
R E],  FRI AR AR 1.

ME— 55 IEHE KK M2, RBS BIMMUEEE R, AULERIZ EFE, RGEaErAqA, R
B T 2K

3
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FRUABTCAR A, THAAER A 7 50RE At WERI T BiR s, AR IEf A2 R, (BRI RIE b
EaraE | IR SYN Rl R

A H O, o o BRI SHE ;E

Step 3: Telephone Interview.
S VLI TE],  FRUCE T EE R E)2 2015 4F 10 H 9 %%, EIEMHIEE 10 A 14 5.
rbs () FL I B2 AR standard (1, ARAGTTGCE FEASZ ISR G2 1, M2 — ST, il
— ¥ HR.
AR R, FEAEGC TR T, EARE R R
1. Why RBS?
. Why Risk?
. What do you know about risk?
. What is your short-term career goal?
. What challenges RBS face?
. Why do you think you fit this area?
. Assign yourself a value from 1-10, with 1 for sticking to your own principle and 10 being
confortable doing something that you did not like but was asked to do?
8. Have you done any internship before? How did your internship link to this role?
9. What can you bring to the team?
10. How do you make sure that you have convinced someone?
FEARH L Re & B 1) A, B BRI P R
=, ARAATEER, AR RN, AR R B H S HIE U4, A STAR structure Sk [RI1%
7] 2L o
S-situation, T-task, A-action, R-result. iX#fREHEHI b KR, JHIRKS T, HR W5 1d%.
S, AR, HAF ARSI
B, AN, TAE, A%, SR 1 &0 a] LLo an s — BEL7E U JLAME)F, it may imply limited experiences.
X FE 7 EEERAN R

Nou b~ WN

Step 4: Assessment Centre.
K assessment centre i (8] & 7E 2016 £ 1 H 18 5, nJ AT 407 (A& 1 K545, 5 2B KAEE. ..
AC ik, 8 MNABAHLER—AVNEIE, 7NN BTk —BRIESN, #2/NA.

09: 00-10: 00 \/NPAEAEHENH, LLAAL.

ﬁﬁxﬁllﬂm?ﬁlﬁﬁéﬂm%%@%iil%ﬂ’]fmﬂﬂw, ﬁ/xﬁ%iﬂ?, ERRIERT R LK, HR 2 E/REER
B RF AR AT

IRIZAPAR—EABE, BeFHL, AR RA KRGS, ASEN Gl A LU . o

10: 00 - 11: 30 /NHMIPUAN NgHr 22 55— ps1A], A KL, group discussion exercise.

HR & 7 -B/\T i —m 5okl Rt 2 2 v] 291 & — 4> mobile banking app, A G2 it—T, ft
AYJREIR N,

TRMURE TSN, AR, AR .

2 J5 30 srBhgi s ikl HHMEEIL. ?EEEJJ%ig‘?E’JIJJ%‘EiBT%, I+ B U A4
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INHHB I AL S 40 235k S2oedRlE, WA assessors bk 7, 4T THELUGE, #ITEE T
INHTTR

HlE] e 25 tH—LRIm N IS 0L, A BB BIR 5K B RBLAAAT

P assessor 2x— EAESEIL, WRBATEN AR, HRZIFASMBA TG TN
AR, AN ERHYE, WABEAYE, FERIERRE e NI
TR FIEAEE, NWAEMARKEE, EEREERMN SR 5= ANIFPIRE.
WA MR EEEIE, I8mtA —™ 4 challenging question, 4 could you explain a bit more? LA
JE BRI critical thinking.

WA NG, BERFE S, H—F XXX what do you think about this idea? LLJEBIA/RASZ —4

TN o @

11. 30 - 12: 30 Face-to-face Interview with 1 interviewer.

XA R — R P REBEMRBIIAT, AR TAIRE QAT RKE 3 a) #d 2 A E T )
—

ME— 1) DX Bl 2 X R I T, BT TR TAE AN, A2 HR 1.
XHEFEN NI I SEE I T, S E RIARE — N EE BE

12: 30 -13: 30 Lunch

XA A AR T I 1E], HR 2SRt =Wam — i, (Ha2—FE! ! IR E -Hilih! ! !
Koy R—A N E. . o

IE AR D RN, AR AR EHAATR. - .

13: 30 - 14: 30 Presentation

NI NN L —AN 50, 26 T Bah—n 5okl

BEARFAATAE —ABhr, RETEREIYF T 3 MED, REGEEE MRV ARG, F B
presentation.

Xy, e (R ZEUE . I R 40 408, B4 7kl oM — T8kl 7£ Flip chart ki
HHE S, SRIGHES— T presentation, H Sz A2 AER EKIK K.

4% 5¢ 1 5t /2 individual presentation. 1481 presentation, 1281 Q&A, #2E1RIEA ) A 2F,
0] R ¢ TR 1Y) presentation 1, FEAZMHAR, AT A HER . - o

14: 30 - 15: 30 %5 Email exercise

Mtes 7 = E . AEESRIE . RIS, B, BREAR—, FrCLELF IR E.
HAofg —H I FRES RIS UMt &, RES T .

T FEHEEEAR R, —EeR A ®%F, —HEREEE.

AERPZR L, SEERHHE, XAEN, 55 7 At o .

EfE—i, T TAARAEANPEH IR,

HUXFE, —RE AC BLEEA 7, HORIUIHE, W8, SRR, LE2RM. o o GROZASEHE
it

Step 5: Offer!
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AR — 22w AC, VU ik 2t 7, ARG BLES offer 1. Hid—J, contract 5z K 1 .
a, PUBKFR, FLIAENF! |
4.7 # A 2016 Internal Audit €31 Assessment Centre

ASCFE R TR JmA BBS, KATKTE: 2015 4F 11 H 26 H
HbJik:  http://bbs.yingjiesheng.com/thread-2013171-1-1.html

BEHITAC, FFRHEETBSINN.
+ AR, %3 11 e T AC.
B AMRVEANRI NG 75 Wikijob, FEAFIIA—#¢, EXHE /345 K5, "EconoMiss" XA i f# 5 AFH 141 .
https://www.wikijob.co.uk/forum/ ... -centre-2013-anyone

M — R —FE R 1R AN mentor (3530748 5% T written exercise, 60min 3 & email.

N VPRI 22 — L8 video Hl information RAREH H RIS b, HEFE . WHER—T/NHPHER structure FII )45 .
KA/ RIA KL, 05— TN i AC L8 N i~
AR 2[R PR S RN FRATXAMUF 2 55— AC, FrbAfT vacancy Mt ox a2t Hk AC 1), RATES T — M H A 453tk
H AT B RAC SRS JEH AR Hr 52 internal audit [#) technology&change, A FfE<xil4k transfer £ T £, {H4f audit
QNI EEFEZ A=
AC RZ# A E T 1, MhAT£ 2R travel AT accommodation. 2 A& Z:id 5 T & MR, X BRI ORIE— F... A% L
BARBERZARPE L R BRI KRBT K EAMEACE T AR T E... - = FELaf#Em
L5 ARE, WEINERE TR T ..

AR R RS AL SRR R — il R e o o0 o KFEE - FHCHME T ... &7 google map mEA £
WS LA A i) i) w BL SR BT A IR
MRFIia~

4.8 RBS London Business Technology

AR TN JEA BBS, KATHTE: 2015 4 11 H 26 [
Hudik:  http://bbs.yingjiesheng.com/thread-2013057-1-1.html

FRAAEESE Audit 051, B S HIE N2 Business Technology
Ak 10 A& e A London based [IHRL AKAE i Fr 11 AWM T — FRILXAE T

[l 14 Tech BAT LA— 2ok 52 (Audit 822 [F] 27 th m] LR 45

IUASE 87 P2 (1 HL T 7 H R —

1.Round Warm-up Qs
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1) Why challenges are important?

2) Tell me about your recent challenges
2. Why the role that you are applying to?
3. Strength-based Qs

1) Which RBS value motivates you most?

2) Collaborative working

3) A situation that goes beyond your ethics

4) Do you often help others and what you gained from it?
5) A situation that you persuade others and how

6) Things that not on the right track (Not sure)

Good luck™

4.9 3k H RBS — ARV

USRI T A B W] A 2%

The important part to justify the interest in operations in case it as questioned.

In case you are willing to grow inside an organisation and take on responsibilities as well as in the longer run be
responsible for people, it is a plus.

When companies hire people they want to ensure they have staff making a difference for a longer period. Especially grad
programmes.

It is up to you to prove that in the interview if asked..
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410 BE—ILIBEER

AR TR mA BBS, KAl (E]: 2014 -4 H 5 H
HbJik:  http://bbs.yingjiesheng.com/thread-1852266-1-1.html

B JLR 247 RBS M&IB operations internship contract, X2 EmiiXFEE TR, [B48—#% LR K H G N,
W HE lucky 1. A2 H 55 online apply £ 2 A 25 5% offer F53] 4 H 1 5% contract, — & #RHE I .

online test report ) numerical and logical #B/& 99% IE#f%, AR BOSE Iz B AR 2E42 4t 7 AR A H 4t
>]. telephone interview tLARIFA], B kRIR nice. . AC H S AP, RAT=K4 T =" topic ikF Mk —
fiz 15 43%f presentation, topic KEIAMEIE ! AT G w2 VRI 28T n BRI RE IR, EAT AN 5EE B S TR
presentation Z il 5 manager Ml 1 & KA SLE U@ (FRATH ok #E, LA AHFIEZR T —F F.o) FTLA
Presentation Q&A b jn] T F&—/NEH i HL 1 A8 &5 0K 1. 2 J5 /& group discussion —~~ case,30 mins, A&
IRME . S e A A 4h—> manager fi individual interview, t 3 1R XA 1), sl BRI R, 5 SRibin s TR
feedback. .

HYEE RBS K, TAERBEMRAH (A &IFH kitchen), AR nice.. FTLLER OCBC 45 73k risk
management 1752 ] FRABIEL T . .

B AR Z R A REISL 5], Ha, FRAURIR TAER S S #E — N aE B 4s R, R R J O ER—A
AF, AEEAERINAN, HEAF MR 2RIE BB OE ... RZ, WRIRFZRXE 25 ARG RE
e, AT B R 1A 5 FIELAT .« .

52 RBS i JUE RIS URANF, &5 interns [¥) salary gt B ok, S4FEH LS T 1000 £ . 1M H return offer
WARDIRA o BT AT THE 4% !
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fyk: BEZRBUFETBIER

SRENESE: DEAKINEREE (B3R, 2022 £ AR

TEHbE: http://download.yingjiesheng.com

BTG AR RSN mPEE. Bl AV AR AR LS4, R
B AS5  O BINE A RIS R R — AT, RIS T & SRHRME A A ATk S b A SRR BB
% Hi J Open Question. {3 H1 S SCREAR S Sl i vF TR A 2R A28 L )7 RS SR R AR BIRESS N 2, 2022 Ji[F]
FORIAHERE LT

N JRAESRERM YingJieSheng.COM,  Hr [ 4% 4% Ik 2 4 SR BRI 3

http://www.yingjiesheng.com

NfEARKIRMN APP T8, BF, FERFEMKTAE

http://vip.yingjiesheng.com/app/index.html
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